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June 9, 1992 Introduced by: B. Derdowski

Proposed No.: 92~467

o 10499

AN ORDINANCE adopting the 1992-1993
Affirmative Action Plan, and repealing
-Ordinance 9088, Section 4.

¢

-BE IT ORDAINED:BY‘THE COUNCIL OF KING COUNTY:

SECTION 1. The attached 1992-1993 Affirmative
Action Plan for King County government is hereby adopted
effective January 1, 1992. It shall remain in effect through

December 31, 1993.

INTRODUCED AND READ for the first time this Q—szay of
S , 19 2R,
/ PASSED this /s day of _W , 1092,

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

ATTEST:

L&/J?m

Clerk of the Council

APPROVED this _Xf #Zday of M , 19 72,

U)o

King’ County Exetutive
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INTRODUCTION

King County Executive Branch
1992-1993 Nondiscrimination Policy and
Affirmative Action Plan

King County government is committed to equal opportunity in
employment, services and contracts. This commitment is
critical to our ability to reach out and provide quality
publlc service to the County's dlverse communities.

While King County has attained significant progress in the
area of equal employment opportunity, as a regional leader,
the County will continue to vigorously pursue affirmative
action to address the effects of past discrimination.

We recognize that equal employment opportunity in the
workplace is a significant factor in attracting and
retaining highly qualified individuals, in promoting
diversity and in promoting optimal employee productivity.
It is one of the County's top business priorities because
minorities, women and immigrants are fast becoming the
primary entrants to the workforce.

The 1992-1993 Nondiscrimination Policy and Affirmative
Action Plan outlines various strategies the Executive
departments will take to ensure equal employment opportunity
in the workplace.

Executive departments consist of the Executive Staff, Office
of Financial Management, Office of Human Resource
Management, and the Departments of Adult Detention,
Assessments, Executive Administration, Judicial
Administration, Parks/Planning & Resources, Public Health,
Public Safety, Public Works, Stadium Administration and
Youth Services.

The Nondiscrimination Pollcy and Afflrmatlve Action Plan
accomplishes the following:

1. Reflects Ordinance No. 9165 which transferred the
affirmative action program development and
implementation responsibilities to the Office of Human
Resource Management (OHRM) ; and retains monitoring and
compliance review responsibilities with Office of Civil
Rights and Compliance (OCRC).




Centralizes the development of the Nondiscrimination
Policy, the Plan and supporting procedures in the OHRM;
and decentralizes goal setting and program
implementation to the Executive departments.

Provides for the transition of the affirmative action
availability/goal setting from Countywide to department
specific EEO job categories using joint department,
OHRM and OCRC 1992-1993 availability/goal setting
process. ,

.Establishes a process for departments to request the

use of special availability goals until department
based goals can be established. Special availability
goals can be requested where opportunities to certain
job classifications are restricted, i.e., restrictions
resulting from union contract provisions, civil service
rules...etc. :

Calls for OHRM to provide training and technical
assistance to management, personnel/administrative
servicg officers and employees in the areas of
affirmative action, discrimination, legal pre-
employment inquiries, sexual-harassment and Jjob
accommodation.
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SBECTION 1:

NONDISCRIMINATION POLICY AND
AFFIRMATIVE ACTION PLAN ETATEMENT

A. Overall statement

The policy of King County is to express the values of
equality, diversity and productivity by treating employees

with dignity and respect in accompllshlng its public service

mission.

King County government is an equal employment opportunity
employer. It prohibits unlawful discrimination on the basis
of race, color, age, sex, marital status, sexual
orientation, religion, ancestry, national origin, or the
presence of any sensory, mental or physical handicap.
(Hereafter, the County's equal employment opportunity policy
will be referred to as the Nondiscrimination Pollcy or the
Policy.)

This Policy applies to all employment practices and
personnel-related actions which include, but are not limited
to: recruitment, selection, hiring, compensation,
supervision, provisional/temporary lead assignments,
training, promotion, transfers, discipline, demotiocn,
termination and other terms and conditions of employment.

King County has taken a positive, practical approach to
ensure nondiscrimination:

1. Establishment of internal support to provide management
training -and technical assistance to assess and respond
to employment discrimination complaints.

2. Establishment of an annual process to assess the need
‘for affirmative action to correct the effects of past
discrimination and reduce the underutilization of
minorities, women and persons with disabilities. Where
the need is established, the Affirmative Action Plan
(hereafter referred to as the Plan) will be
implemented. By its nature, it will be temporary,
limited and specific. ‘

B. authority

King County's Nondiscrimination Policy and Affirmative
Action Plan is established in accordance with the laws
and regulations as set forth in:-

The Equal Employment Act of 1972, Presidential
Executive Order #11246 (as amended by Presidential
Executive Order #11375) and Chapter 60 of Title 41
CFR, Part 60-2 (Revised Order No. 4).

-1-




SECTION 1:

NONDISCRIMINATION POLICY AND
AFFIRMATIVE ACTION PLAN STATEMENT

Executive Order #11375) and Chapter 60 of Title 41
CFR, Part 60-2 (Revised Order No. 4).

Section 503 of the Rehabilitation Act of 1973 and
American Disabilities Act of 19950.

Washington Administrative Codes governing
employment regulations (Chapter 162-12,16,18,20,22
and 30), and revised Code of Washington Chapter
49.60 - Washington State Law Against
Discrimination.

King County Ordinance No. 7430 which prohibits
unfair employment practices to discriminate
against any person with respect to referral,
hiring, tenure, promotion, terms, conditions,
wages or other privileges of employment on the
basis of race, color, age, sex, marital status,
sexual orientation, religion, ancestrv, national
origin, or the presence of any sensorz, mental or
physical handicap.

King County Council adopted 504 Work Plan which,
ensures King County physical, programmatic and
employment access for persons with disabilities.

The County's Affirmative Action Plan is consistent with
the provisions of two, signed, conciliation agreements
between King County and the Washington State Human -
Rights Commission as follows:

1.

Case #ES-1657 Marilyn A. Onstot v. King County
Department of Assessments December 13, 1973.

Item 2 of the conciliation agreement provided for -
the development and submission of an affirmative
action plan to the Washlngton Human Rights
Commission for approval. .

Case #SE-272-74 Judith M. Sheperd v. King County,
June 18, 1974. :

Item 1 of the agreement provided for adoption of a
corrective program consistent with the Office of
Federal Contract and Compliance guidelines, 41
CFR, Part 60-2 to address the underutilization of
females, ethnic minorities and persons with
physical, mental and sensory handicaps.
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SECTION 2:

RESPONSIBILITY FOR IMPLEMENTATION

This section sets forth the responsibilities of the g
organizational and functional entities involved in th
implementation of the County's Nondiscrimination Pol:
Policy) and Affirmative Action Plan (the Plan).

A.

King County Council

1. Reviews and adopts the County's Nondiscrim:
Policy and Affirmative Action Plan, goals ar
objectives every two years.

2. Annually and semi-annually reviews progress
toward compliance with the County's

Nondiscrimination Policy and Affirmative Act
.Plan.

3. Allocates resources for Policy and Plan

development and implementation by the Office
Human Resource Management (OHRM) and allocat
resources for compliance review and monitori
the Office of Civil Rights and Compliance (C

King County Executive’

1. Provides leadership, priority and policy dir
to all King County Executive Directors and
departments and holds them accountable for
implementing the Policy and Plan throughout

government.
2. Oversees the implementation of the Policy an
. and periodically reviews and analyzes progra:
progress.
3. Recommends to the King County Council/policie

procedures and resources to effectively imple
the Policy and Plan.

4, Submits annual reports reflecting compliance
progress and affirmative action goals to the
County Council every two years. '

5. Uses achievement of affirmative action goals

factor in the evaluation of department direct
performance. -

Director, Office of Human Resource Management (OHF

1. Provides Nondiscrimination Policy and Affirme

Action Plan leadership and guidance to King






SECTION 2: RESPONSIBILITY FOR IMPLEMENTATION

County. Recommends,to the Executive,policies,
procedures, corrective programs, accountability
measures and resources to effectively implement
and comply with the County's Policy and Plan.

2, Develops and disseminates the County's Policy and
Plan consistent with federal, state and local
reguirements.

3. Provides technical assistance to departments to

assess and respond to discrimination complaints.

4. Ensures the development, dissemination and
consistent implementation of nondiscriminatory
personnel policies, procedures and practices
related to all employment activity and terms/
conditions of employment. This includes, but is
not limited to, ensuring Jjob-related selection
criteria and participation of minorities, women
and persons ‘with disabilities in the selection
processes.

5. Promotes effective management philosophy,
policies, procedures and practices to develop a
positive working environment and effective
management of a diverse multicultural work force.

6. Provides availability data to departments. Trains
departments in 1) developing appropriate
department and division work force availabilities
and annual implementation plans and 2) identifying
strategies to meet affirmative action objectives.

7. Administers the selective certification program to
-+ . provide hiring authorities with the opportunity to
interview well-qualified candidates from
" underutilized, protected groups.

8. Ensures the departments' abilities to accomplish
Policy and Plan goals/objectives by providing:

a. Training on such topics as diversity,
affirmative action, discrimination theory,
reasonable job accommodation, and sexual
harassment prevention.

b. Technical assistance and consultation.

c. Support services such as outreach and
recruitment of qualified minorities, women
and persons with disabilities; special
testing of applicants from underutilized
groups; and community outreach to enhance




SECTION 2: RESPONSIBILITY FOR IMPLEMENTATION

10.

11.

County visibility as an equal employment
opportunity employer.

On a quarterly basis, directs the development
of, and provides the OCRC and the departments
with, comprehensive reports of County, department

and division work force profiles and employment
activity.

On a guarterly basis, conducts meetings with
department EEO Coordinators to: determine
affirmative action progress, identify problems and
resolutions, and discuss issues and developments.

Monitors disciplinary action and terminations to
ensure nondiscrimination and application of
personnel policies and procedures.

Department Directors

1.

Provide leadership to department management and

hold them accountable for accomplishing Policy and
Plan objectives.

Provide adequate resources to accomplish said
objectives.

Appoint Department EEO Coordinators and Division
EEO Coordinators to serve as liaisons to OHRM.
The EEO Coordinators shall:

a. Assist in the dissemination and

accomplishment of program regquirements, means
and methods.

b. Communicate OHRM ideas, needs and concerns to
optimize the department's ability to meet
Policy and Plan objectives.

c. Coordinate and/or participate in the
establishment of EEO job groupings and two-
year availability.

a. Coordinate and/or participate in the
development, monitoring and implementation of
the department's Affirmative Action
Implementation Plan.

e. Coordinate verification of work force data.
Coordinate reporting of affirmative action

results/efforts to OHRM for OCRC compliance
review/monitoring.



SECTION 2: RESPONSIBILITY FOR IMPLEMENTATION

Affirmative action efforts include, but are
not limited to, Policy dissemination efforts,
recruitment and outreach, documentation of
selectively certified applicants who decline
job offers, and development/implementation of
strategies to correct underutilization.

£. Participate in evaluating/resolving concerns
regarding policies, procedures and practices
that do not comply with the Policy and Plan

objectives. Inform department director of
activities.

g. Respond to employees who allege unlawful
discrimination.

Director, Office of Executive Administration

1.

Directs the compliance review of the
Nondiscrimination Policy and Affirmative Action

Plan via the Office of Civil Rights and Compliance
(OCRC) .

Reviews, approves and submits to the County
Executive semiannual Policy and Plan progress
reports from OCRC for transmittal to the Council.

Reviews, approves and submits to the County
Executive reports prepared by OCRC to assess
departmental Nondiscrimination Policy and
Affirmative Action Plan performance.

administrator, Office of Civil Rights and Compliance

(OCRC)

1.

Provides nondiscrimination and affirmative action
program guidelines and technical advice to OHRM
and Executive departments.

Provides availability development and goal-

setting technical advice to OHRM and Executive
departments.

Monitors and evaluates department performance and
County progress on a guarterly basis. Recommends
action to the Department of Executive
Administration (DEA) Director in the event of
noncompliance with the Policy and Plan.

Conducts compliance reviews, recommends actions to
the DEA Director and monitors departmental Policy
and Plan compliance in areas that include, but are
not limited to, exit interviews, provisional
appointments, reasonable job accommodations for

-6-






SECTION 2: RESPONSIBILITY FOR IMPLEMENTATION

G.

persons with disabilities, discrimination
complaints, 1dent1f1catlon/removal of employment
barriers, applicant flow review, salary difference
analysis and job classification
segregation/concentration.

5. Prepares semi-annual and annual reports on
department Affirmative Action Plan performance
which includes recommendations to address program
deficiencies. Submits reports to DEA Director for
review.

6. Submits to DEA Director an annual report outlining
department director performances in meeting their
respective Affirmative Action goals for department
director performance evaluation by the County
Executive.

7. Provides staff.support to the Affirmative Action
Advisory Committee.

Affirmative Action Advisory Committee

The Affirmative Action Advisory (AAA) Committee is an
advisory bedy to the Executive on the County's equity
programs which include County government employment,
contracting, affirmative action for contractors,
housing and public accommodation. Specifically, in
relation to the Policy and Plan, the AAA Committee:

1. Reviews the Nondiscrimination Policy and
Affirmative Action Plan and makes recommendations
concerning its adoption to the King County
Executive.

2. Reviews/comments on OCRC standard operating
procedures and amendments to ordinances, executive
orders, etc.

3. Reviews/comments on the affirmative action
progress reports prepared by OCRC.

Prosecuting Attorney's Office

The Prosecuting Attorney's Office is the legal counsel
for King County government. The Prosecuting Attorney's
Office: ;

1. Provides information on court rulings related to
equal employment opportunity and affirmative
action, interprets the potential impact of said
rulings and makes recommendations to the OCRC, the
Office of Human Resource Management and County
Executive Departments.

-7-




SECTION 2: RESPONSIBILITY FOR IMPLEMENTATION

I.

2. ~ Provides legal support and advice to the Office of
" Civil Rights and Compliance, the Office of Human
Resource Management and County departments on

discrimination issues.

King county Emplovees

All County employees are responsible for complying with
the intent and spirit of King County's
Nondiscrimination Policy and Affirmative Action Plan
requirements, pelicies and management objectives,
particularly in light of our role to provide quality

© public service to a diverse ethnic and socioeconomic

community.

Employees who fail to comply with the County's Policy
and Plan will be subject to discipline.




 SECTION 3:

NONDISCRIMINATION POLICY AND AFFIRMATIVE
ACTION PLAN DISSEMINATION

Internal Dissemination

1.

King County's Nondiscrimination Policy and
Affirmative Action Plan, (hereafter referred to as
the Policy and Plan), will be disseminated on a
Countywide basis to department directors, managers
and EEC Coordinators.

The County's Policy and Plan statement will be
permanently posted on each County agency bulletin
board. Employees will have access to the full
text of the Nondiscrimination Policy and
Affirmative Action Plan upon request and shall be
informed of this right.

Communication of King County's Policy and Plan
goals and objectives will be a part of the new
employee orientation process.

Directors, administrators, and management are
expected to periodically discuss/explain the :
intent of the County's Policy and Plan's goals and
objectives at staff meetings to ensure employee
understanding.

External Dissemination

1.

Copies of the Policy and Plan will be provided to
all federal agencies with whom King County has
contractual arrangements. Copies will be provided
to the Washington State Human Rights Commission

‘and the Office of Federal Contract Compliance.

The Office of Human Resource Management (OHRM)
will inform individuals and organizations
representing minorities, females, and persons with
disabilities and educational institutions of Klng
County's commitment to egual employment
opportunity and affirmative action. OHRM will
actively encourage their assistance in recruiting
and employing underutilized minorities, women and
persons with disabilities.

The Policy and Plan will be provided to the King
County Library and the City of Seattle Library.

OHRM will provide union representatives with a
copy of the Policy and Plan.

-9- -




SECTION 3:

NONDISCRIMINATION POLICY AND AFFIRMATIVE
ACTION PLAN DISSEMINATION

OHRM will ensure that King County presents itself
as an equal employment opportunity employer by
including statements to that effect in all job
announcements and advertisements for wvacant
positions.

Minorities, women and persons with disabilities

will be depicted in County publications in diverse
roles and functions.

-10-



SECTION 4:

UTILIZATION ANALYSIS

SUMMARY:

To determine if a corrective affirmative action plan is
necessary, a workforce utilization will be conducted annually
to determine the level of participation of minorities, women
and persons with disabilities in the County workforce.
Consistent with the Office of Federal Contract Compliance
Guidelines, the County will:

1. Conduct a workforce analysis by race/ethnicity, gender
and disability; by organizational unit (department and
division); by EEO job category, and by job class; and by
employment status (regular, temporary, exempt).

Subsection 4A defines minorities and persons with
disabilities and outlines verification procedures.

Subsection 4B defines organizational units.

Subsection 4C defines EEO job categories and sets
procedures for job categorization.

2. Identify the workforce avaiiability of minorities, women
and persons with disabilities for positions in King

County, based on the relevant recruitment area(s).

- Subsection 4D describes the process to set workforce
availability and documents the process that was
undertaken to develop the current Council adopted goals.

3. Compare the King County workforce to the workforce
availability. Where there is underutilization, set

corrective numerical affirmative action hiring and
promotional goals.

Subsection 4E describes the process and provides forms to
analyze underutilization and set numerical goals.

-11-




Subsection 4 A:

Definition and Verification of Race/Ethnicity, Gender
' and Disability

Defining Employge Race/Ethnicity, Gender and Disability

King County adopts the Office of Federal Contract
Compliance Program's (OFCCP) definitions to identify a
person's racial and ethnic status as follows:

American Indian or Alaskan Native - A person who has
origins in any of the original peoples of North America
and maintains cultural identification through tribal
affiliation or community recognition. (The term Native
American will be used in lieu of the above.) .

Black - (Not of Hispanic Origin) - A person having
origins in any of the Black racial groups of Africa.
(The term African-American will be used in lieu of the
term Black, in recognition of the current community
consciousness regarding geographic origin.)

Asian or Pacific Islander - A person having origins in
any of the original peoples of the Far East, Southeast
Asia, the Indian Subcontinent, or the Pacific Islands.
This area includes, for example, China, India, Japan,
Korea, the Philippine Islands, and Samoa. The Indian
Subcontinent includes: India, Pakistan, Bangladesh,
Sri Lanka, Nepal, Sikkim, and Bhutan. (The outmoded
term "Far East" refers to east Asia.)

Hispanic - A person of Mexican, Puerto Rican, Cuban,
Central or South American, or other Spanish culture or
origin, regardless of race.

Note: OFCCP states that only those persons from

Central and South American countries who are of Spanish
origin descent or culture should be included in the
category Hispanic. Persons from Brazil, Guyana,

Surinam or Trinidad, for example, would be classified
according to their race and would not necessarily be
included as Hispanic. The Portuguese should be

excluded from the category Hispanic and should be
classified according to race.

White - (Not of Hispanic Origin) - A person having
origins in any of the original peoples of Europe, North
Africa or the Middle East.

Other - A person of mixed ancestry who does not wish to

choose among the racial or ethnic categories and any

person who chooses not to participate in selecting an
ethnic or race category.

-12-



Subsection 4A: Definition and Verification

Note: Individuals who have mixed ancestry will be
asked to identify their primary cultural.
ethnic/race identification.

For affirmative action purposes and consistent with
Section 504 of the Rehabilitation Act of 1973, a person
with disabilities:

1. Has a physical or mental impairment which
substantially limits one or more major life
activities;

2. Has a record of such impairment;

3. Is regarded as having such an impairment, or;

4. Is likely to experience difficulty in securing,

retaining, or advancing in employment because of a
disability or a history of a disability.

Verification and Resolution of Race/Ethnicity,
Disability and Gender

The Office of Human Resource Management (OHRM) will

resolve protected group identification issues raised by

the prospective hiring authority, by other employees or
identified by the applicant/employee based on the
following documentation:

Blacks, Asians, and Hispanics
A person MUST meet one of the qualifications and
provide documentation to be classified as a member of a

minority group:

1. Identifies as a member of a specified minority
group.

Documentation: Birth certificate, visa, etc.

2. Is recognized by minority éroups in the Seattle-
King County community or other community as a
member.

Documéntation: Written documentation from the
applicant's community.

American Indian or Alaskan Native

A person MUST meet one of the gualifications AND
provide documentation to be classified as an American
Indian/Alaskan Native.

-13-




subsection 4A: Definition and Verification

1. Is an enrolled member of a state or federally
recognized tribe.

Documentation: Tribal Certification Card, letter
from tribe, etc.

2. Is recognized by other American Indians or Alaskan
Natives in the Seattle-King County community or
other community as a member.

Documentation: Written documentation from the
American Indian or Alaskan Native community.

3. Has at least one-quarter (1/4) American Indian or
Alaskan Native blood and identifies as such.

Documentation: Evaluative interview and a
completed Family Ancestry Chart.

Person with Disability

A job applicant/employee who identifies as having a
disability will turn in a King County Disability
Verification Form to OCRC to determine eligibility for
affirmative action consideration. If the form is not
returned within the specified time, the "disabled"
designation will be removed from the application by
OHRM. OCRC may conduct a telephone or in-person
interview to verify the disability and validate the
disability designation on the application form.

CONFIDENTIALITY

Protected group designation will be utilized strictly
for affirmative action purposes. However, disability
information may be utilized to facilitate:

1. Job Accommodation - The County will pursue
reasonable accommodation to the physical, mental,

or sensory limitations of qualified disabled
employee.

2. First Aid and Safety - The supervisor and safety
floor captain will be informed of the employee's

disability to ensure safety in the event of an
emergency. : ‘

-14-




Subsection 4 B:

Organizational Units

Workforce profiles depicting minorities, women and persons
with disabilities by county, by department and by division
will be developed to identify underutilization, measure
affirmative action progress and identify concentrations of
minorities, women and persons with disabilities for-
nondiscrimination monitoring purposes.

To ensure the defensibility of affirmative action goals, the
Office of Civil Rights and Compliance recommended the
establishment of a minimum number of employees within an EEO
job category for numerical goal setting purposes. Said goal
setting parameters have been established for persons with
disabilities, for females, for race/ethnic goals (Black,
Hispanic, Asian, Native American) and for race/ethnic/sex
‘goals (White Female, Black Male, Black female, Hispanic
Male, Hispanic Female, Asian Male, Asian Female, Native
American Male, Native American Female) in pages 21 and 22.

As a result, affirmative action goals will be set at the
department level. However, the small number of employees in
the Officials and Administrators category are not able to
support affirmative action goal setting at the department
level. Consequently, the Office of Human Resource
Management will: '

1. By the end of 1992 conduct a review of job
classifications to verify the appropriateness of
Officials and Administrators EEO job categorization.

2. In the interim period, while awaiting the completion of
the classification review, prescribe the setting of

county-wide affirmative action goals for Officials and
Administrators in 1992

3. Once the job classification review is completed, set

Officials and Administrator goals by departments in
1993

Goal setting will primarily be conducted by
race/ethnicity/sex and persons with disabilities goals
consistent with the goals adopted by the Council. Where
race/ethnic/sex goals are not supportable, goals will be set
by aggregate female and by race/ethnic group.

-15-
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Subsection 4 C:

EEO Job Categories

The current Plan utilizes workforce analysis by EEO job
categories and job classifications. EEO job categories are
broad groups of positions such as Officials/Administrators,
Professionals, Technicians, Protective Services, Para-
Professionals, Administrative Support, Skilled Craft, and
Service/Maintenance. (See Subsection 4 C.1l: EEO Job Category
Definitions.) ‘ .

This Plan recommends the transition of workforce analysis from
Countywide EEO job categories to department specific EEO job
categories. For example, rather than using all professional
job classifications, use as the basis for setting availability
goals only the porfessional job classifications employed by
the department.

Department specific EEO job category analysis recognizes
departmental differences in terms of type of job
classifications utilized, differences in opportunity and
limitation to accessing the positions, i.e., civil service
rules and union contract restrictions. This process will lead
to more relevant affirmative action goals.

TRANSITION PLAN L

By December 1992

OHRM will complete the final phase of the EEO job categories
audit in conjunction with the departments to review the
categorization of job classifications that function as
assistant directors and assistant managers.

OHRM will train departments on the process to request the use
of special availabilities where County goals are not
applicable given market considerations, internal placement
processes or external requirements. The request should
originate from the department director with documentation that
demonstrates the opportunity restriction, include copies of
the restrictive policies, procedures, contract language, etc.
and provide a protected group profile of the appropriate
applicant pool. The request will be reviewed by the OHRM and
forwarded to the County Council for approval.
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Subsection 4 C: EEO JobkCategories

Within 60 Days of the Adoption of the Policv and Plan

OHRM and the departments will conduct workforce analysis and
set numerical goals based on the Council approved workforce
availability. :

within 30 days of the Receipt of the 1990 Census Data

OHRM will facilitate the training and establishment of the
- Workforce Availability Setting Committee (WASCom) with
representation from the departments, Office of Civil Rights
and Compliance, and OHRM. Where possible, non-King County
employee "expert" participation will be included in the
committee.

The WASCom will recommend to the OHRM Director and the
department directors, the weights to use in the eight factor
" goal setting process for minorities, women, and persons with
disabilities goals. (See Subsection 4 D: Workforce
Availability.) '

Within 60 davs of the Establishment of the Weights

OHRM and the departments will develop new department specific
EEO job category availabilities for Council approval.

This timeline may be adjusted pending funding approval to

automate employee changes, purchase 1990 census data, and fund
automation. .
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Subsection 4 C.1:
EEO Job Category Definitions

Definitions are from the Federal Register/Rules and
Regulations, Volume-52, No. 42, Wednesday, March 4, 1987.

Officials/Administrators

Occupations requiring administrative and managerial
personnel who set broad policies, exercise overall
responsibility for execution of these policies, and direct
individual departments or special phases of a firm's
operation.

Includes: officials, executives, middle management, plant
managers, department managers, and superintendents, salaried
supervisors who are members of management, purchasing agents
and buyers, railroad conductors and yard masters, ship
captains and mates (except fishing boats), farm operators
and managers, and kindred workers.

Professionals

Occupations regquiring either college graduation or
experience of such kind and amount as to provide a
comparable background.

Includes: accountants and auditors, airplane pilots and
navigators, architects, artists, chemists, designers,
dieticians, 'editors, engineers, lawyers, librarians,
mathematicians, natural scientist, registered professional
nurses, personnel and labor relations specialists,
physicians, social scientists,surveyors, teachers, and
kindred workers.

Technicians

Occupations requiring a combination of basic scientific
knowledge and manual skill which can be obtained through
about two years of post high school education, such as is
offered in many technical institutes and junior colleges, or
through egquivalent on-the-job training.

Includes: computer programmers and operators, drafters,
engineering aides, junior engineers, mathematical aides,
licensed practical or vocational nurses, photographers,
radio operators, scientific assistants, technical
illustrators, technicians (medical, dental, electronic,
physical science), and kindred workers.
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Subsection 4 Cl: EEO Job Category Definitions

Protective Services

Occupations in which employees are entrusted with public
safety, security and protection from destructive forces.

Para-Professionals

Occupations in which employees perform some duties of a
professional or a technician in a supportive role, which
usually requires less formal training and/or experience than
normally required for professional or technical status.

Administrative Support (Office and Clerical)

Includes all clerical-type work regardless of level of
difficulty, where the activities are predominantly nonmanual
though some manual work not directly involved with altering
or transporting the products is included. -

Includes: bookkeepers, cashiers, collectors (bills and
accounts), messengers and office helpers, office machine
operators, shipping and receiving clerks, stenographers,
typists and secretaries, telegraph and telephone operators,
legal assistants, and kindred workers.

Skilled Craft

Manual workers of relatively high skill level having a
thorough and comprehensive knowledge of the processes
involved in their work. Exercise considerable independent
judgment and usually receive an extensive period of
training.

Includes: the building trades,hourly paid supervisors and
lead operators who are not members of management, mechanics
and repairers, skilled machining occupations, compositors
and typesetters, electricians, engravers, job setters
(metal), motion picture projectionists, pattern and model
makers, stationary engineers, tailors and tailoresses, arts
occupations, handpainters, decorative and kindred workers.

Operatives (semiskilled)

Workers who operate machine or processing equipment or
perform other factory-type duties of intermediate skill
level which can be mastered in a few weeks and requires only
limited training.

Includes: apprentices (auto mechanics, plumbers,
bricklayers, carpenters, electricians, machinists,
mechanics, building trades, metal working trades, printing
trades, etc.), operatives, attendants (auto service and
packing), blasters, chauffeurs, delivery workers,
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Subsection 4 Cl: EEO Job Category Definitions

dressmakers and sewers (except factory), dryers, furnace
workers, heaters (metal), laundry and dry cleaning
operatives, milliners, mine operatives and laborers, motor
operators, oilers and greasers (except auto), painters
(except construction and maintenance), photographic process
workers, stationary firefighters, truck and tractor drivers,
weavers (textile), welders and flamecutters, electrical and
electronic eguipment assemblers, butchers and meatcutters,
inspectors, testers and -graders, handpackers and packagers,
and kindred workers. :

Laborers (unskilled)

Workers in manual occupations which generally require no
special training, perform elementary duties that may be
learned in a few days and require the application of little
or no independent judgment.

Includes: garage laborers, car washers and greasers,
gardeners (except farm) and groundskeepers, stevedores, wood
chdppers, laborers performing lifting, digging, mixing,
loading and pulling operations, and kindred workers.

Service Workers

Workers in both protective and nonprotective service
occupations.

Includes: attendants (hospital and other institutions,
professional and personal service, including nurses aides
and orderlies), barbers, charworkers and cleaners, cooks
(except household), counter and fountain workers, elevator
operators, firefighters and fire protection, guards,
doorkeepers, stewards, janitors, police officers and
detectives, porters, waiters and waitresses, guides, ushers,
public transportation attendants and kindred workers.
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Subsection 4 D:

Workforce Availability

. on March 23, 1992, the King County Council passed Ordinance
No. 92-227 extending the County's 1989-1991 affirmative action
goals to December 31, 1993. Once the new 1990 census data is
available, the County's affirmative action goals will be
modified to reflect the most recent data. (See Subsection 4
D.1 for a copy of the Availability Percentage Rates and
Subsection 4 D.2. on the Availability Documentation Process.)

King County availability will be developed consistent with the
Office of Federal Contract Compliance Guidelines as follows:

A. Factors Used

Minority and female workforce availability will be based
on the Executive Order 11246 eight factor analysis as
expressed in the OFCCP guidelines. To the degree
possible, the availability of persons with disabilities
will be determined in a similar manner given the lack of,
and difficulty of, obtaining accurate and complete data
for persons with disabilities. The eight factors are:

1. Protected group population of the relevant labor
area in which the facility is located.

(Although the guidelines prescribe the use of the
availability of women seeking employment in the
labo; or recruitment area as factor 1, the County
will use population to acknowledge the changing
workforce trend of more women entering and re-
entering the workforce for economic reasons.)

2. Unemployment force in the relevant labor area in
which the facility is located.

3. Percentage of the protected group workforce as
compared with the total workforce in the immediate
labor area. :

4. Availability of the protected group possessing the
requisite skills in the immediate labor area.

5. Availability of the protected group possessing the

requisite skills in the area in which the County can
recruit.
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Subsection 4 D: Workforce Availability

6. Availability of promotable and transferable
protected group employees in King County Government. -
(At least three years of data should be utilized
whenever possible.)

7. The existence of training institutions capable of
training persons in the requisite skills.

8. The training which King County government can

reasonably be expected to provide in order to open
additional job classes to protected groups.

Availability Factor Computation

The availability factor computation is a method of
quantifying the eight factors and synthesizing them into
one availability factor for women, minorities, and
persons with disabilities by job classification, job
group, and EEO job category. '

Factors 1, 2, 3, 4 and 5 are available from the local
Affirmative Action Information Metropolitan Statistical
Area (MSA) as provided by the Washington State Employment
Security Department.

' Factor 6 represents the percentage of minorities, women
and persons with disabilities in jobs which feed into the
job group under consideration.

Factor 7 represents the percentage of minorities, women
‘and persons with disabilities attending training
institutions. When this data cannot be acquired:

1. For unskilled or minimally skilled jobs, assume that
the availability in the general educational
institutions would be a percentage similar to the
population, and use factor 1.

2. For moderately skilled jobs, use factor 2.

3. For very skilled jobs, assume an availability
similar to the occupational work force, and use
factor 5.

Factor 8 represents the promotable pool under
consideration for training provided by King County
Government. '

King éounty will develop a tracking mechanism to obtain
data for factor 8.
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Subsection 4 D: Workforce Availability

- positions may result in factor 2 (unemployed) and factor

Weight Setting

'The Workforce Availability Setting Committee (WASCom)

will be convened to set weights for eight factor
computation for women, minorities and persons with
disabilities. The WASCom will have representation from
the departments, the Office of Civil Rights and
Compliance, and the Office of Human Resource Management.
Where possible, non-King County employee "expert"
participation will be included in the committee.

Setting weights should be based on the importance of each
factor in relation to other factors for the job group.
For example, a job group composed of entry level

3 (employed) receiving higher consideration (greater
weight) rather than factor 5 (those possessing requisite
skills in the recruitment area). Highly technical
positions may result in factor 4 (those possessing
requisite skills in the immediate area) and factor 5
(those possessing requisite skills in the recruitment
area) receiving greater consideration.

EEQO Job Category Development i

To develop EEO job category availability, weight the
relevant EEO job classification availability, or job
group availability, with the percentage of incumbent
participation in the workforce, using end of the year
data. Then add all the weighted job classification or
job group availabilities.

Aggregate Protected Group Availability Development

Traditionally referred to as horizontal goals, aggregate
female, aggregate minority, and persons with disabilities

~availabilities are useful for public information

purposes. Horizontal goals identify the participation of
minorities, females and persons with disabilities
overall, but does not identify the employees' functional
location through EEO job categories or job groups.

To develop horizontal goals, weight each EEO job category
availability with the relevant EEO job category incumbent
percentage participation in the workforce using end of
the year data. Then add all weighted EEO Jjob category
availabilities.
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Subsection 4 D: Workforce Availability

For example, to develop overall minority availability:

1. Total all race/ethnic availability in each EEO job
category.

2. Multiply the total minority availability by EEO job
category, by the percentage of incumbents in the EEO
job category. '

3. Add the weighted minority availabilities for each

EEO job category to total overall minority
availability.
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1982-1993 KING COUNTY
AFFIRMATIVE ACTION GOALS

F = FEMALE
M= MALE
PERSONS

NATIVE WITH

EEO JOB WHITE BLACK RHISPANIC ASIAN AMERICA Dis-
F% M% F% M%  F% M% F% M% % ABILITIES %

Administrative 32.89 25 2.0 1.4 0.9 2.1 1.4 0.5 0.3 5.9
Professional 38.7 2.7 2.2 1.2 14 4.0 4.2 0.3 0.8 5.6
Technician 32.7 2.1 1.4 1.3 0.8 27 3.4 0.8 1.4 6.1
Para- 55.6 >1.4 5.1 0.7 1.6 1.6 65 03 14 7.4
professional
Protective . 26.0 64 3.4 1.6 0.7 20 1.0 0.6 0.2 6.3
Services
Clerical 52.9 1.9 3.1 0.8 2.1 3.7 5.6 0.8 0.4 6.4
Skilled Craft 22.7 28 23 3.3 0.7 22 11 0.7 0.8 7.2
Service/ 33.7 4.0 17.3 1.7 2.3 3.3 22 0.7 05 9.0

Maintenance
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Subsection 4 D.2:

Documentation of 1989 - 1990 Availability
Development Process

Background

The King County Council passed Ordinance No. 9088 adopting
the new Affirmative Action Goals/Availability for October 1,
1989 through December 31, 1991. Prior to adoption of the
new availabilities, King County operated under the 1987
Affirmative Action Plan. The Office of Civil Rights and
Compliance (OCRC) submitted a 1988 Affirmative Action Plan
and subsequently a 1989 Affirmative Action Plan for Council
review/approval. The Personnel Board Study included a
section on Affirmative Action, and the resolution of a
Council proposal to transfer the Affirmative Action Section
from OCRC to the Office of Human Resource Management.
Pending the results of the Personnel Board Study, the
Council directed that the proposed 1989 availability be
updated. The updated availability was subsegquently adopted.

Availability Update Process

Due to lack of data, persons-with-disabilities availability
was not updated. However, minority and female availability
was updated as follows.

1. Data Used:

The proposed 1989 AA availability was developed with
the following data:

Factor 1: 1987 King County population data.

Factor 2: 1987 King County unemplovment data.

Factor 3: 1987 King County civilian labor force
(employed) data.

Factor 4: 1980 40% King County + 60% City of Seattle
' local area recuisite skills data based on the

1980 Census data. (Data was calculated to
reflect 1983 King County job classification
composition.)

Factor 5: 1980 United States larger area requisite
skills data based on the 1980 Census data.
(Data was calculated to reflect 1983 King
County job classification composition.)

Factor 6: 1987 King County government promotions and
transfers data.
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Factor 7: 1987 training institutions undergraduate and
graduate rates from ten universities in
Washington State.

Factor 8: Training provided by the emplover. No data
was available.

Factor 1 (population), Factor 2 (unemployed) and Factor 3
(civilian labor force) .were updated to reflect Washington
State's Estimated 1988 Population by County and Bureau of
Census Racial/Spanish Origin Categories and Seattle PMSA
Resident Labor Force, Emplovment and Unemployment by Sex angd
Minority Status - 1988 Annual Average as published by the

Employment Security Department. (See Subsection 4 D.2A for
8 Factor Raw Data.) . '

2.

Weights Used:

The proposed 1989 availability reflected weights
developed in-1985 for the 1986 AA Plan as documented in
a July 26, 1985 Availability Analysis memorandum from
the Affirmative Action Administrator, Alan Momohara, to
Councilmember Audrey Gruger, Chair of Operations,
Police and Judiciary Committee. (See Subsection 4
D.2B.) .

The weights were adjusted to reflect the applicability
of each factor as it relates to other factors as a
viable applicant pool resource. (See Subsection 4
D.2C.)

Availability Calculations:
See Subsection 4 D.2D for availability calculations by
EEOC job category and Subsection 4 D.2E for overall

minority, female and persons with disabilities
horizontal goal calculations.
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Subsection 4 D.2A:

Factor
Factor
Factor
Factor
Factor
Factor

Factor

Factor

Eight-Factor, Goal-setting, Raw Data

Population

Unemployed

Civilian Labor Force

Requisite Skills by EEO Job Category
1980 Census (40% King County and 60%
City of Seattle)

Requisite Skills for Officials and
Administrators - 1980 U.S. Census

1987 Promotions and Transfers by EEO
Job Category

Training Institution Data, Washington
State

Training Provided by the Employer
(No data available)

30

Page
31

32
32

33

35
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TARTTOT L PIEIATION
WASHINGTON STATE'S ESTIMATED 1988 POPULATION
BY COUNTY AND BUREAU OF THE CENSUS {
RACIAL/SPANISH ORIGIN CATEGORIES

Total - Noi Spanish Crigin Spanish

County Population  :White: el Origin*
Azams 14,000 10.380 30 50 70 80 2.3%0
hsosn 17.400 16.940 2 170 70 el 182
Benton 104.100 $7.650 780 60 1.250 o] 3.635
Cheian 49,700 45,800 50 30 =% 200 1.570
Cialiam 54,400 50,520 120 2.270 510 190 790
Qark 214,500 201140 2.670 1,750 3.420 1,380 4.E70
Columbia 4,100 3530 0 2 22 10 w20
Cowliz £2.500 7TI70 180 $30 810 320 1,100
Dougtes 24,100 22.780 20 220 130 80 F-1-%)
Farry €.100 4,910 40 1.050 10 e 70
Frankiin 25,500 T 1,460 =20 2290 &0 5,540
Garfield 2.400 1 2.380 0 ! 10 0 10
Grant £2.500 42,540 520 420 o] 400 7.020
Grays Harbor 63.400 65200 70 2.050 340 72 670
siang . 53,400 47150 $30 48D 2030 80 2210
Jetierson 18,600 17,280 50 540 170 %20 380
- King 1,432,900 1,196,810 66.100 12,500 E3.4TO 14,180 35,780
Kitsap 177,300 165,270 2.670 2,550 6.7%0 1,850 7.210
Kittitas 25.000 24,010 130 200 20 130 330
Kiickizat 16,800 15,340 20 500 120 &) £89
Lewis 57,400 £8.830 80 480 400 60 758
.Lincoln §.700 §,480 0 130 20 50 £
.Mason 235,800 33.870 © 180 1. 420 230 820
Okanocan 3170 27,350 e 3.380 80 720 730
Pactfc - 17,620 16,850 49 250 12 (] 180
-Pend Oreille 8,800 8,440 10 190 20 20 120
Fierca 547,700 453,080 35,850 £.520. 20.88D 8,210 20,050
San Juan £.800 9,240 10 .70 70 100 310
Skagit 70.890 ES.42D 110 1, €0 529 2.910
Skamania 5.000 7.789 10 $0 39 10 8%
Snohomish 402,500 377.47C - 3030 5,470 €710 2850 10,230
Sookane 354,100 332740 4,580 4,320 £100 1,650 £730
Stevens - 30.20 28,020 30 1,570 120 0 370
Thurston 145.300 134,820 1,400 2,170 4,950 $30 4,570
Wahkiakum 2.5 2.3 o] 50 10 0 50
Walia Walla 43,200 1 43.910 740 210 T¥ 3] 13 2778
Wnaicom 118,100 102.570 350 .80 1.280 00 2.160
Wniman 35.000 35,400 230 230 1.110 170 £80
Yakima 188,200 142,700 1700 £.830 4,380 2,04 31.65C
'ASHINGTON - 4,585,000 4,022,270 125.080 €5.490 147,580 35,080 158,490

* Scanmish Origin is not a racial category. Persons of Spanish Origin may be cf any r3Ze anc are shown
ac 2 sacarate Qroup in tus tadle. The 1688 estimates of Spanish Origin population were oevelopec
from the 1885 pooulauion esumates by rage.The 1580 ratio of Soanisn Origin persens yn each racial
calegory was 2ppheC 10 the 1588 esumales Dy 7ace 10 Cafive an astimaie of the Spamsn QOrigin
pepulanion.

NOTEZ:Estmates for racial anc Spanish Origin categories are variable because of the small number
involved, Cauuon is aovised in companng anc interpreung 198010 1888 changes for categoties with
less than 500 persons, . ) ’

De:ail may not acd 10 incicated totals becauss of rounging.
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Table 3: Sealile PMSA

Resident Labor Force, Employment and Unemployment

- By Sex and Miriciily Stalus - 1988 Annual Average

) Clvillan
Sex and Minority Labor Force  Percent
Both Sexes Tolal ... /. ... 1,023,000 100.0°
White . ... .. ... ... 694,230 87.4
Black « . o v e e 36,400 3.6°
Natlve Amerlcan ......... . .8,760 0.9
Aslan & PacilicIslander . . . . . . 50.990 5.0
OtherRaces .. ... ....... L7010 0.7
Hispanlc . . ... ......... 25,610 2.5
FemaleTotal . . .. ... ..... 480,030 100.0
White ... ........... 416,320 086.7
Black . . ... .. ... ...... 18,120 3.8
Native American . . . . ... ... .4440 09
Aslan & Pacilic Islander . . . . . . 26,260 55
OtherRaces . .. ... ....... 2,930 0.6
Hispanle . . ... ...... ... 11,960 25
Female Percemtol Total ... .... 46.9 . --

Mola; Al races oxclude those of Hispanic origin as Hispanle Is Indicated as a snpnmlo group,

Employed

Y
:973,700 -

‘803.300

" 84,340,

AL
48,800

6,380 -

23,900
450,370

390,390
16,810
4,000
25, 400
12,630

| { MO

Cari

Percent
100.0

87.6

'3.4
0.8
5.0
0.7

25
100.0

06.9
3.7
0.9
5.5
0.6

2.4

Unemployed

49,300

40,800
3,064
990
2,110 -
G30
1,630

- 21,660

17,930
1,310
440
860
300
1820.

“43.9°

Race ostimales aro bassd on 1960 Census and revised 1988 population dala lrom the Olhco ol Flnanclal Manageinent.

Dotaill may not add to indicatod totals because ol rounding.

"~ LMEA 5/89

10

8

Percent

0.0

29
6.2

2.0
4.9

‘\)

3.3

100.0

8

2.0
6.0
2.0
4.0
l 1
3.8

Unemployment
Nale

4.8

4.6
8.4
1.3
a1
9.0
6.4

45

13

7.2

9.9
3.3
10.2
6.9
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1980 CENSUS DATA *
* City of Seattle Census Data was welghted at 60% and King County Data was weighted at 40%

to reflect 1985 residency of King County enmployees. ToTAL
RO RL]] SFX 1070, YNTTE BLAGE  1IS5R1C AS AN A/ LI OTHER  HLHORITY
EEN-4A ,
OFFTCIALS &b AbHIHI STRATORS nm 20271 26053 700 344 1037 115 25 2225
F 12249 11275 a5 143 297 75 b 574
T 40522 37320 1051 407 1434 191 31 3154
i 49.0 $4.3 1.7 .0 2.4 3 .1 5.5
F 30.2 27.8 .9 A 1.0 2 .0 2.4
T2 100.9 72.1 2.8 1.2 3.5 5 . 7.9
EED- 4B : _
FROFESSTONALS ol 37497 44132 301 102 1752 193 57 3345
Fi 26681 2303z 975 116 1235 19¢ 23 2610
Tt 61178 57966 1956 399 2907 392 a0 4213
i 50. 53.2 LA 0 2.7 ! ! 5.2
Fz 41.8 37.1 1.5 Wb 1.9 .3 0 1.4
T# 100.0 70.3 2.9 Sl 4.7 .6 1 7.7
EEO-4C : : o ' ‘
TECHUTCTANS i1 11077 10777 241 240 564 28 21 1102
Ft 9700 4985 225 122 313 5 3 723
T} 17587 15762 A6 370 977 37 W 1025
iz 47.5 51.3 1.4 1.4 2.2 2 .1 5.3
[z 32.5 20.3 1.9 "7 1.0 7 .0 4.1
: , T4 190.0 97.4 2.6 2.1 5.0 5 .2 19.4
EED-4D ’ A ,
PROTECTIVE SCRVICE WOREERS i 24507 2247 213 20 a1 25 A Jal
' Fi 55 501 a0 1 b 0 0 49
i 3150 2740 N 51 a7 - 29 A 110
M7 32.4 71.2 5.7 1.2 2.6 .0 .1 1.4
Fu 17.4 5.9 .9 A .2 S0 .0 1.4
17 £00.9 87.0 7.7 1.6 2.0 -6 . 12.9
EE0-4E o :
FARAFROFESS TOUALS il 355 449 a1 20 a3 1 11 208
, Fr 4530 5342 521 157 50 125 14 1275
Tt 7393 5942 702 iz7 441 134 25 1401
. 11.4 9.8 1.1 2 1.1 1 1 2.8
7 ga.4 - 71.2 Y I | 1.0° 1.7 2 17.2
17 fnn n a0’ o 97 " o [ f o




‘ 1980 CENSUS DATA * ' .
* City of Seattle Census Data was weighted at 60% and King County Data was weighted at 40%
to reflect 1985 residency of King County ewmployees. _

, o : 4 TOTAL
oLtuFATIN ' SEX T T07AL WIETE FLACK ™ THSFANIC S AS1AI AYIN OTVHER  WIACKITY
EEQ-4F . T | o - T
OFFECE AND CLERICA, , i 10073 16241 947 143 1150 143 21 262

it 57502 50466 2530 1040 2004 A6 40 7034
. Ti 76375 (6707 3405 1511 S 4044 619 68 S4B
i 24.7 21.3 1. .6 1.5 2 0 3.4
I 75.3 $6.1 2.3 1.4 3.9 6 2.2
o % 1000 a7.3 1.5 2.0 5.9 8 12,7
EEQ-46 , : e
SKILLED CRAFT UORKERS | W 33872 30349 1314 409 - 14 32 45 3283
| Fi 2059 2528 135 55 112 0 3 334
; It 35531 32914 1449’ 744 1026 350 40 3817
M 92.2 832 . 3.6 1.9 2.5 .9 1 2.0
(A 7.0 4.9 R .2 8 .1 .7
T 100.0 . 90.1 4.0 2.0 2.0 1.0 ! 9.9
' EED-4H ' ; : .
SERVICE/HATHTEHANCE Ml 4861¢ 39976 3404 1100 3024 519 g2 8640
Fioo 27275 22234 1620 704 23i1 357 17 5039
T 7509l s2212 5024 2204 %335 705 129 13677
Hx. 64.1 52.7 1.5 2.0 4.0 .0 I 1.
FZ:  39.9 29.3 2:1 .9 4.0 .5 1 5.8
‘ T2 100f0 82.0 44 2.9 7.0 1.9 2 10.0
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TRATHING IRSTITUTION DATA FACIOR 7
4L-Yaar Collages In Washlnuton State
1707 Graduation
Sourcet Clty ol Seattle Personnel
AERICAN THDIAN BLACK ASI1 AN HISPANITIC VHITE LHIEC) ARED DISAY ED TOTAL
CA.LECGE Male Famale Hala Famale Mals Female Male Famale Mala Famale Male Fumala Male Female Male Fumale
P RMN SRS S AMGARLORE NS MMANES AL AL LA S LN ALl AG R AR I N B AR E SN S A R R R I R R L R R SR A IR I I A S A IS S E R E A R S N DA S XS S S S A R L AR S AMBA DS SNE NI IRICEEREITIL=RR
o, of
Puyet Bound 1 3 7 S & 19 3 S [Ya'} LL0 HA HA L6t 480
Ur\-lv. of
Uashington 20 30 Ly 89 s 341 (79 35 3,39 3,175 tA tiA 3.88 3.4720
Harjtace
Collaya 1 S 2 [} a n H o’ i1 22’ A HA iS5 27
John Bastyr
(ALl Medlcal :
Proyram) 0 ] i 0 1 4] 0 n 9 19 A A it 19
Gonzsea . .
Injuverslty A A HA HA HA NA A NA M A HA NA HA 2% A MA
Sasttia
tniverslty 3 & 11 1n 3 'S 2 1 403 532 13 20 L2722 £ss
[} ) .
Seattle
Paclilc
Unlvarslty 2 1 1 1 4 5 1 1 58 157 13 & 2 3 119 171
Pacltlce
tuthersn
Unlvarsity 1] i 2 |} 8 4 8] ‘a i 267 2 3 181 273
Central
Ueshingtan
Inivarsity a 14 3 1 14 - 10 17 14 n3 770 HA tiA 746 027
Whitworth )
Collsgae 1 0 1 0 a 3 0 i S3 as A i S5 (34
o O O e 2 e 8 0 et 2 e Y L R R M T M N R NN AR C N OGS MU NS AR AR S AR AR R NS S e ma A
. TOTAL 34 L0 70 118 402 308 70 57 5,272 5,433 13 b 17 246 S, 8563 & 0LA
X TOTA. 0.3, 0D.S0n  0.S9%  0.7m 3.3 3.25% D.577 JUN A A L4200 4LS5.55). L1 005 1.1y U..?ZT. L9.14Y. 50.8AY




IMWMI

mpnmanuﬁmmm 346191 FOo uoT3zezuULUMNNQ

‘g2 :Q ¥ uoT3yoes



King County Executive
Randy Revelle

Department of Executive Admimstration
Lauraine D. Brekke, Director

July 26, 1985

T0: Audrey Gruger, Chair
Operations, Po]ice and Judiciary Committee

FM: {;#ﬁilt ara, Administrator
Affirnlative Act1on Program

Re: Avajlability Analysis: Affirmative Action Plan

As you requested, I am providing the rationale for changes in the
weights assigned to the various factors used to determine avail-
"ability for each job category in the 1985 Proposed Affirmative
Action Plan. First, however, I would 1ike to describe the process
used to make these assignments and to point out that calculating
availability using a multi-factor analysis is not a precise
science. Some judgment is exercised at each step in the process,
including the assignment of weights to each factor. In addition,
the changes in weights in 1985 did not result from an assessment
of the 1984 weight for each factor per se. Rather, the changes
occurred when we reassessed the relative value of all factors
used to determine availabilty for a particular job category.

The first step in the assignment of weights is to determine the
relative importance of each factor in the eight factor analysis
by job category. For example, in reviewing the four factors used
to calculate availability of women and minorities for Job Catego-
ry 7: Skilled Crafts, we determined that the most important
factor was Factor 4, persons with the requisite skills in the
local area. This was deemed the most important because positions
in this category require spec1a11zed skills and a majority of the
applications are received rom residents of King County.

The second most important factors were judged to be Factors 2 and
3, Unemployment data, and Representation in the Labor Force. We
rated these two factors higher than the final factor used in this
analysis (General Population). We believed that a significant
percent of those who have skills to perform in positions in this
job category are either underemployed or unemployed. - This belijef
is based on information from contractors who contract with the
County who indicate that the construction industry is slow at
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Audrey Gruger
July 26, 1985 -
Page 2

this time causing higher than normal under- and unemployment
among those in the skilled crafts. We gave them the same level
of importance to both of these factors because we could not
justify one as more important than the other.

The second step in assigning weights to the various factors is to
determine how much more important the ranked factors are relative
to each other. This is a difficult task and is based on the
judgment of the evaluator. The critical question is how much
more impact does one factor have over another. Is factor X three
or four times as important as factor Y in calculating availabili-
ty? In the case of the skilled crafts, we believe that factor 4
was significantly more important than the other factors and '
weighted this factor at least four times more than any other
factor.

It should be emphasized that th'e various factors do not necessar-
ily have the same importance and consequently weight in each job
category. Therefore, it is possible that a particular factor may
be weighted four times as important as any other factor in one
job category and only twice as important in another.

Using the above process, we revised the weights by job category
for the following reasons.

I. Administrative:
Five factors were used to calculate availability for this job

category. Only the .weight assigned to the factor "Requisite
Skills (Larger Area)" remained unchanged from 1984 to 1985.

Factor 1984 1985
~Population 3 8
Unemployment 5 10
Labor Force o 7 12
Requisite Skills (Local) 50 35
Requisite Skills (Larger Area) 35 35

We determined the most important factors in this analysis were
“Requisite Skills (Local)" and "Requisite Skills (Larger Area)".
We were unable to conclude that one. was more important than the
other since applicants for these positions come from .both within
and outside of King €ounty. The other factors in order of their
determined importance were Representation in the Labor Force
(Labor Force), Representation among the Unemployed and/or those
seeking work (Unemployment) and General Population (Population).

Requisite Skills (Local) and Requisite Skills (Larger Area) had
been weighted at 50 and 35 percent respectively in 1984. He
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Audrey Gruger
July 26, 1985
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could not raise Requisite Skills (Larger Area) to 50 percent and
still give some weight to the other factors in the analysis. In
addition, we believed that the weights given to Unemployment and
Labor Force needed to be increased over the 1984 levels because
we underestimated the impact and availability of persons quali-
fied to be administrators/managers who are not currently per-
forming those duties but are in the workforce or are unemployed.

Therefore, we weighted Requisite Skills (Local) and Reguisite
Skills (Larger Area) at 35 percent each which still resulted in
an overall availability for this job category which heavily
favored those currently performing administrative/managerial
functions. We then divided the remaining 30 percent in
accordance with the determination of importance described above.
In doing this, we felt that a two point spread between each of
the three factors was reasonzble, especially for Unemployment
and Labor Force. \Under these circumstances, the weights assigned
were 12, 10, and 8 for Labor Force, Unemployment, and Population
respectively.

II. Professionals:

Six factors were used to calculate availability in 1984. One
other factor (Promotions/transfers) was added in 1985. Four of
the original factors were changed from 18984 to 1985 to accom-
modate the addition of the seventh factor.

Factor 1984 19885
Population 3 5
Unemployment 5 5
Labor Force 7 10
Requisite Skills (Local) 65 40
Requisite Skills (Larger Area) 5 5
Promotions/transfers 0 25
Training Schools 10 10

In 1985, we determined that the most important factor for calcu-
lating aveilability for this job group was Factor 4, Requisite
Skills (Local). Second in importance was Factor 6, Promotions/
transfers since many of King County's professional positions are
filled from within by persons not currently performing the same
duties. A decision on the third most important factor was diffi-
cult. We decided that Labor Force and Training were equally
important. The former was so rated because many professionals
are underemployed and the latter because college/university grad-
uates are qualified for many of our professional jobs. Of the
final three factors used, Requisite Skills (Larger Area) and
Unemployment were rated equally. We could not justify any of
these factors as more important than the others. :

-41-




fudrey Gruger -
July 26, 1885
Page 4

The most important, Requisite Skills (Local), was weighted at 40
percent. This was a substantial drop from 1984 when it was
weighted at 65 percent. Given that many positions are filled
through promotions/transfers and by recent graduates, we believed
that heavy reliance on Requisite Skills (local) to determine
overall availability for the Professional job category was
inaccurate. We therefore lowered the weight given to this factor
to what we considered a more reasonable level. We rated Promo-
tions/transfers at 25 percent because our best estimate was that
25 percent of King County positions are filled by current King
County employees. Training and Labor Force data were rated at 10
percent because we believed that these factors were substantially
less influential than the two above-mentioned and approximately
twice as important as the three least important factors. These
decisions resulted in-ificreases 1N e weights for Population and
Laborforce:. ' :

I11. vTechnicianéf

Five factors were used in the 1984 determination of availability

for this job catagory. One additional factor, Promotions/trans-

fers, was added in 1985. Weights for all factors were changed in
1985.

Factor , 1984 1985
Population 6 5
Unemployment 9 10
Labor Force 15 10
Requisite Skills (Local) 70 40
Promotions/transfers 0 25

As with all job categories, Requisite Skills (Local) was identi-
fied as the most important factor. The factor deemed second in
importance was Promotions/transfers since we believed that many
of the vacancies in this category are filled by current King
County employees. Third in importance were three fTactors, Unem-
ployment Labor Force, and Training. In this case, Unemployment
and Labor Force were given equal weight because of the skill
level needed to perform these positions. As a rule, when we
believed that a higher level of skill was needed to perform jobs
in a job group, we rated Labor Force data higher than Unemploy-
ment data. This is based on our perception that a larger percent
of those employed have current work experience and skills. In
this instance, we did not believe a high degree of skill was
needed and weighted these two factors equally. The final factor
and lowest in importance was Population.
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The heavy reliance on Requisite Skills (Local) in the 1984 analy-
sis caused us concern. While we believed that Requisite Skills
(Local) was still the most important, we did not believe that it
should be weighted at over 50 percent, as it was in 1984. We
therefore weighted this factor at 40 percent. Promotions/trans-
fers was weighted at 25 percent because we believed approximately
25 percent of the vacancies in this job category are filled by
King County empioyees. The next three factors in terms of impor-
tance were not considered significant compared to Requisite
Skills (Local) and Promotions/transfers. They were accordingly
.all weighted at 10.percent. Finally, the least important factor,
Population, was given a 5 percent weight.

Iv. Paraprofessionals:
In 1984, four factors were used to determine availability. In

1985, Promotions/transfers was added. The weight for only one
factor used in 1984 was changed. '

Factor 1984 1985
Population 10 10
Unemployment 15 15
Labor Force 15 15
Requisite Skills (Local) 60 35
Promotions/transfers -0 25

Consistent with the rankings for other job catagories, the most
important factor in this analysis is Requisite Skills (Local).

Promotions/transfers was the second most important factor while
Labor Force and Unemployment ranked third. Population was the

Towest ranked factor in terms of importance.

Jobs in this category do not require 2 substantial amount of
experience or skill and therefore, Requisite Skill (Local) was
weighted only at 35 percent. This was a significant drop from
the 1984 weight of 60 percent. Promotions/transfers was weighted
at 25 percent while Unemployment and Labor Force was given a 15
percent weights. The latter figures are higher than those used
previously because we believed that more people in the ranks of
the unemployed and in the Labor Force are qualified to perform
the tasks of positions in this job category. Population was
weighted at 10 percent. '

V. Protective Service:
The number of factors used to calculate availability in 1984 and

1985 remained constant at five. Weights for four of the five
factors changed. -
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Factor 1984 1985
Population _ 5 10
Unemployment 5 15
Labor Force ' 10 15
Requisite Skills (Local) 60 - 40
Requisite Skills (Large Area) 20 20

We identified Requisite Skills (Local) as the most important
factor for this job group. The second most important factor was
Factor 5, Requisite Skills (Larger Area). It is our under-
standing that recruitment of protective service personnel is
conducted state-wide. Next in importance was Unemployment and
Labor Force. Finally, Population was rated lowest in importance.

The weight for Requisite Skills (Local) dropped from 60 percent
in 1984 to 40 percent in 1985. This change was made to offset
increases made to factors Population, Unemployment, and Labor
Force. The weight of these factors was increased becauses we
believed that the skills needed to perform the duties of the
positions in this category can readily be found among the unem-
ployed, those currently in the labor force and the general popu-
lation. Therefore, the weights for these three factors were
raised at least five percent.

VI. Office Clerical:

Four factors were used to determine availability in 1884. Promo-
tions/transfers was added as a fifth factor in 1985. The weight
for only one factor used in 1984 was changed in 1885.

Factor 1084 1985
Population 10 10
Unempioyment 10 10
Labor Force 20 20
Requisite Skills (Local) 60 35
Promotions/transfers 0 25

Requisite Skills (Local) was the most important factor in this
analysis. Promotions/transfers was deemed next in importance be-
cause many vacancies in this job category are filled by King
County employees. Labor Force was third in importance and rated
higher than Population and Unemployment because there appears to
be 2 shortage of clerical personnel in general at this time and
we believed that a high percentage of people who can perform
these jobs are currently employed.

-4
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The weight given to Requisite Skills (Local) was 35 percent, down
from the 60 percent given in 1884, We believed that the empheasis
on this factor in 1984 was inappropriate. Many positions in this
job category do not require a high degree of previous experience
or training. While still the most important factor, the weight
was dropped significantly. Promotions/transfers was weighted at
25 percent because we believed that a significant number of
vacancies in this job category are filled by King County em-
ployees. No changes were made to the other weights in this
category.

VYII. Skilled Crafts:

Four factors were used to determine availability in 1984 and
1985. The weight for all factors changed in 1985.

Factor 1984 1985
Population 3 10
Unemployment 5 15
Labor Force 10 15
Requisite Skills (Local) 82 60

The most important factor for this job category is Requisite
Skills (Local). Second in importance were Labor Force and Unem-
ployment. Thase were razted equal in importance because we be-
lieved that people in the skilled crafts are both unemployed and
underemployed. We could not .justify rating one higher than the
other. Population was the fourth factor.

A significant reduction in the weight given to Factor 4, Reaqui-
site Skills (Local) was made to allow us to more appropriately
consider factors other than requisite skills as we calculated
availability. This was important to accommodate unemployment and
underemployment among persons in this job category.

The redistribution of weights resulted in the following. Requi-
site Skills (Local) was weighted at at 60 percent.  This is a

high skill area so this is emphasized. Labor Force and unemploy-

ment were weighted at 15 percent reflecting the discussion above.
General population was rated at 10 percent.

VIII. Service Majntenance:

Four factors were used in 1984 to determine the availability of
persons in this job category. One additional factor was used in
1985. Changes occurred in three of the four factors used in
1984 to accommodate the addition of Promotions/transfers as a
factor. -
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Factor 1984 1985
Population 15 10
Unemployment 25 15
Labor Force ‘ 20 20
Requisite Skills (Local) 40 30
Promotions/transfers 0 25

The most important factor identified was Requisite Skills (Lo-
cal). Second in importance were Promotion/transfer. ‘any of the
vacancies in this job category are filled by King County em-
ployees. Labor Force, next in importance, rated slightly higher
than Unemployment because some degree of familiarity with the
duties of the various positions may be necessary for employ-
ment in this job category. For example, people working in the
BRutomotive Center on County vehicles need some knowledge of
automobiles., The number of people employed with this knowledge
is greater than the number of people unemployed with this know-
Jedge. The lowest ranked factor was Population.

Because many of the positions in this job category do not require
a2 substantial amount of skill and/or experience, the weight of the
most important factor, Requisite Skills (Local) was reduced from
the 1984 level. This, and reducing the weight of the factor
Population and Unemployment, enabled us to accommodate the addi-
tion of Promotions/transfers in the analysis. Population was
considered the least important of the relevant factors.

I hope this discussion helps clarify our rationale in assigning
factor weights in our 1985 Affirmative Action Plan.

Please feel fTree to contact me if you have any gquestions or if we
can be of further assistance.

cc: Lauraine D. Brekke, Director
Department of Executive Administration
Leita Ovena, EEO/Contract Compliance Officer
Kristi Nelson, Council Staff
Tony Baxter, Council Staff
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Subsection 4 D.2C:

Eight-Factor Weight Assignment by EEO Job Category

Page
1: OFFICIALS/ADMINISTRATORS 48
2. PROFESSIONALS 48
3.  TECHNICIANS 48
4. PROTECTIVE SERVICES | 49
5.  PARA-PROFESSIONALS 49
6.  ADMINISTRATIVE SUPPORT  (Clerical) 49
7.  SKILLED CRAFT . 50
8.  SERVICE/MAINTENANCE " 50
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KING CONTY NFIRATIVE ACTICN PLAN 8 FACTCR LEIGHT ASSIGHENT

LEGEND: ~ APR = APTROVED AFFIRMATIVE ACTICN FLAN. PRO = PROPOEED AFFIRMATIVE ACTICN PLAN

X% CFFICIAS D AMINISTRATICRS AR 1965

AR 1M AR 1997

PRO 1988 PRO 1990/91

COLENIS:

1 PORULATION 3 8 8 8 B COAGISTENT UITH WEIRTIS ADIGED FRON ATROED LAG
208eR.08 S 10 10 10 0 CONGISTENT UITH LEIGHTS ASSIGHED FROM ATROVED ANE
3 LABR FORCE 1 12 12 12 12 CONSISTENT UITH LEIGHTS AGSIGNED FROM APPROLED ALAG
& REQUISITE XILLS (LOCAL) 1] .5 5 B 5 RETRED FACTOR & TO PREVICLE ATROVED RLAN LEIGHT
5 REQUISITE SKILLS (LARGER AREA) B 5 5 ) 28 AGTED 10 REFLECT DECREATE IN FACICR & AHD LEE OF FACTOR 7
& FROMITIONG/TRRBFERS a D | 2 2 BASD (N ACTUAL KING COLNTY PROMO/TRANGTER DATA
7 ENQOLLMENT DATA L/S/N a 0 0 5 5 ASIGED REASGHWILE LEIGHT
8 TRAINING GIVEN BY BFLOYER ] ] 0 0 0 MO DATA

TOTAL PERCENT 1m 1 1m 1na 100
¥ FROFESSIONLS AR 198 ARI198, AR 1987 PO IS8 PRO 1990/91 COHNIS:
1 PORULATION 3 5 5 4 S COBISTENT WITH LEIGTS AGIGED FROH ATROMD PLAG
2 HELOvED 5 .5 5 4 S CONGISIENT UITH LEIGHTS ASSIGED FRON ATROMD ALAS
3 LAYR FORCE 1 10 10 a 10 CONISTENT UITH LEIRIS ASGIGED FROM APPROVED RLAG
& REQUISITE ILLS (LOCAL) &5 40 &0 5 41 SAE AS AOE AD NJIETED TO IHIMX: FACTR 5 AEIGHT
5 REQUISITE KILLS (LARER AREA) S 5 5 5 0 N7 APRLICABLE
& PROMOTICNG/TRANGFERS 0 B 5 k4 3 BAGD ON ACTUAL KING COLNTY FROMO/TRAEFER DATA
TENXLLMENT DATAL/SIN 10 10 10 10 S  ASSIGED REASONLE LEIGHT :
8 TRAINING GIVEN BY EMLOYER 0 a 0 0 0 NI DATA '

TOTA. FERCENT B 100 o 100 100
1k TEONICIAG ARIMG AR, AR 1997 PRO 19 PRO 1990/91 COMENIS:
1 POPULATION b 5 5 5 5 - COGISIENT WITH LEIRTIS ASGIGED FROM AYROVED ALAE
2 \NTLOYED 9 10 10 1 10 COGISTENT UITH LEIQTTS ASSIRED FROH NYROVD ALAG
3 LAXR FORCE 15 10 10 il 10 COGISTENT UITH LEIGTTS ASGIRED FROY APROVED LG
& REQUISITE ILLS (LOCAL) Lt 40 ] 51 & SNE AS ADOVE AD AVIEGTED TO INCLIDE DECREASE IN FACTCR & LEIGT
5 REQUISITE SILLS {LARGER AREA) i 0 0 ] 0 NIT ATLICALE '
& PROMOTICS/TRRGERS 0 5 A 9 9 BAFD (N ACTUAL KINS COUNTY PROI)/TRALTER DATA
1 ENROLLMENT DATA L/S/IN a 0 ] 15 (1 NOT APLICALE
8 TRAINIIG GIVEN BY BIfLOYER ) 0 0 0 0 N)DATA

TOTA. PERCENT [H] ] | ] 1m




XX FROTECTIVE FRVICES NRIRG AR 186 AR 1997 RO 1S3 RO [970/91 CCHENTS:

1 FORLATICN 5 10 10 0 10 - CRBISTENT UITH LEIGIS ABIRED TR NYRAD ANG
2 LHLOYED 5 15 15 8 15 CAOBISTENT WHH WEIGHTS AGRIQED FRA ATROMD AAG
3 LAYR FOCE 1 15 15 12 15 COBISIENT UTTH LEICHIS ABIED FROW ATROED ARG
& REANSITE XNLS (L.00A) ] &0 &0 R || &0 COBISTENT UITH UEITHTS ASSIGED FROM ATRVED ANG
5 REQUISITE XILLS (LAXER AXA) a A a d & NOXBIED 7O REFVECT INCREACE IN FACT(R & AD DECREASE TN FACTOR 4 LEIRITS
& FRODTICG/ TRNEFERS 0 0 0 ] 18 BAED (N ACTUA. KIHG CONTY FROM)/TRAGTER DATA
7 BERCLLMENT DATA L/S/N 0 a 0 0 0 N DAIA
B8 TRAINING GIVEN BY BLOYR 0 0 ] 0 0 HMIA
TOTA. PERCEMT 10 im - 1 m
K PARAROFESRICLS AR 196 AR ISE, AR Y7 RO 1900 PRO190/9I CoENis:
1 CRLATION 10 10 ] 5 10 COBISTENT UITH \EIGTS ASKIQED FRCH 1707 NYROED AN
20D 5 15 1 0 10 COBISIENT WITH LEIGTS ASSIRED FROM 1907 NYROGED ALAY
J AR FORE 15 15 15 n 15 CQGISTENT-UITH \EIQ IS ASKIGED FRCH 1907 AYROMD AL
& RECUISITE XILLS (LOCAL) 4 X &N St S1 SARE AS NXAE AD NABTED 10 INCUDE DECREAE IN FACI(R & WE10HT
5 REQUISITE SXILLS {LARGER AREA) i 0 0 0 0 N1 AYLICIE
b FROOTIOG/TRRETERS ] ) 5 9 9 PAED 4 AL KUEG CONTY PR/ TRAEFER DATA
7 BROULIENT DATA-L/SN 0 0 0 15 S REANOLE \EIQHT
8 TRAINING GIVEN BY EITLOVER 0 0 { 0 0 MO DATA
TOTAL PERCENT 1 1 1 1 1
X CLERICA. ARIMG  ARI% AR IS? PO 1M PRO (990/91 (atens:
1 POALLATICH 1 10 10 5 10 COBISTENT WITH ARIGTS ASSIGED FROY AYRILED AAB
2 BEHLOYED ’ 1 10 10 5 10 COBISTENT UITH WEIQHTS ASGITED FRCH NTROED RAS
I LAXR FORCE a a A 19 M CABISTENT VITH WEIGAS ASIGED FROM AYROD RAE
& REQUISITE SKILLS (LOCAL) H 5 K] 5 3 SAE MG NE AD NYLRTED GIVEN FACT(R &
5 REQNSIE KILLS (LAGER AREA) 0 0 i 0 0 NI NYLICMLE
& FRONTIOG/TRAGERS 0 0 0 % 76 LD O ACTUAL KRG CONTY PRCN)/TRAETER DATA
7 ERRALLHENT DATA L/S/H 0 ) 0 il 0 I DATA
8 TRAINING GIVEN BY EMVOVER 0 0 0 0 0 M MWA
TOTAL PERCENT im ) I 1 1




COMENIS: :
CONGISTENT UITH AETGHTS ASSICED FROM ATROED AAS

CONGISTENT UITH LEIGNS ASSIRED FROM AFROVED RLAG

COHBISTENT WITH \EIGHTS ASSIGET) FROM AYROED RN

SVE AS AXVE AD NLXBTED GIVEN DECREASE 1N FACTIR &
NOT APPLICHLE _

BAGED ON ACTIAL KING COUNTY FROMO/TRAEFER DATA

H) DATA

) DATA

o SCILLED CRAFT NRISEE AR ISGS AR IS97  PROISB3  PRO 1990/9!
I PCALATION ] 10 10 10 10
2 LNBLOYED 5 15 15 12 15
J LAXR FORCE 1l 15 15 12 15
& REQUISITE ILLS (LOCAL) i) d 4l a0 &9
S REQUISITE ILLS (LARGER AREA) 0 ] a Q a
& PROMOTICRG/ TRANGFERS a i ] 16 it
7 BFROLLMENT DATA L/SN a ] 0 0 -
B TRAINING GIVEN BY BFLOVER a 0 0 0 J
TOTAL PERCENT 100 1M 10 i 1

K SRVICE MAINTENANCE ARG AR 1% AR 1997 PROISBB RO 1990/91
1 POALATION 15 10 1l ] i0
211810 5 15 15 15 15
3 LAXR FORCE a A 2 a -
§ REQNISITE XIS (LocAL) 40 1 K 40 S
5 REQUISITE XILLS (LARGR AREA) 0 0 ] a a
& PROHOTIONG/ TRAHEFERS 0 5 5 10 1
7 ENROLLMENT. DATA L/S/N ] ] ] 14 ]
8 TRAINING GIVEN BY EMAOYER 0 0 a ] ]
TOTAL PERCENT 1 10 100 i 100

(CHENTS:

COBISTENT WITH LEIGITS ARSIGED FROM AYROED ALAG
COLEISTENT WITH LEIQTTS ASSIGND FROM ATROVED ARG
CONGISTENT UITH LEIGHS ASSIED FROM APROED RAG
SAL AS AOVE AD MULETED GIVEN DECREATE IN FACTOR 6
NOT APLICARLE '
PAGED (M ACTUAL KING COINTY PROMO/TRAGRER DATA

H0 DATA

M) DATA




Subsection 4 D.2D:

Availability Calculations by EEO Job Category

OFFICIALS/ADMINISTRATORS
PROFESSIONALS

TECHNICIANS

PROTECTIVE SERVICES
PARA-PROFESSIONALS

ADMINISTRATIVE SUPPORT (Clerical)
SKILLED CRAFT

SERVICE/MAINTENANCE
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EEO! : OFFICIALS AND ADHINISTRATORS

1990-1991 AFFIRATIVE ACTION GOALS

RACE/SEX PERCENTACE WITHIN EACH FACTOR LE[GHTET) RACE/SEX PERCFNTACE WITHIN EACH FACTOR

8 FACT(R

R ABIRED
FENLE FTOTAL | WEIGT | ME FEMLE I

I HLE

I W M M-

W W F K IF N | | W B M M W B F I N

I Local Population 1 0.621 0.023 0.027 0.015 0.004 0.425 0.024 0.032 0.006 0.004 | 0.972 1  0.00 | 0.03 0.002 0.002 0.001 .o 0.03 0.002 0.003 0.00 000 |
2 Local Unemployed . | 0,64 0.035 0.025 0.016 0.011 0.3% 0.027 0.017 0.017 0.609 | 0.987 | 0.100 1°0.647 0.004 0.003 0.002 0.001 0.034 0.063 0.002 6.002 0.001 |
J Local Labar Farce | 0.857 0.018 0.0 0.013 0.004 0.407 0.018 0.025 0.042 0.004 | 0.993 1 0.1 | 0.064 0.012 0.003 0.002 .00 0.049 0.002 0.003 0.0¢ .00 |
& Requisite Skills (L) | 0,463 0.017 0.025 0.000 0.003 0.Z78 0.009 0.010 0.004 0.002 | 1000 | - 0.3H00 2110.225 0.006 0.007 0.003 .0.001 0.077 0.003 0.004 0.001 0.001 |
5 Requisite Skills (IB) | 0.585 0.040 0.007 0.022 0.005 0.265 0.034 0.004 0.011 0.00Z } 0.9%8 | 0.280 ] 0.164 0.011 0.003 0.005 0.00t 0.000 0.010 0.001 0.003 0.001 |

b Prosotions/Transfers | 0.501

0.51 Fromil  0.na | 0.0:0 0.000 0.006 0.000 8.000 0.010 6.000 0.000 6.000 0.000 |

7 Training Schnals | 0.842 0.005 0.034 0.00 0.003 0.455 0010 0.033 0.005 0.65 | 1.000 | 0.050 0.0z .0MO0.02 .00 .0000.0230.000 0.002 .000 .000 |

B Employer Training |

1.0m

DATA SOLRCE:

1 Local Population

2 Local Unesployed

3 Lncal Labor Force

& Requisite Skills (L)
5 Requisite Skills (LB)
& Pronations/Transfers
7 Training Schonls

8 Evplayer Training

FINAL AVAILABILITY  0.550 0.0025 0.2t 6.014 6.005 0.329 0.020 0.014 0.007 0.003 |
AAILABILITY TOTA. RACE/EX 0.977

1980 DATA FRCH ENPLOYENT SECLRITY REFXRT ENTITLED ¥ AFFIRMATIVE ACTICN INFORMATION LPDATE 1508 - M0, 2*

1960 DATA FROM EMY.OVENT SEQLRITY REPORT ENTITLED * AFIRMATIVE ACTION INFORMATION UFDATE 1708 ~ MO 1. SEATTLE PGAY
1908 DATA FROH EMPLOVMENT SECLRITY REXCRT ENTITLED ¥ AFFIRMATIVE ACTION INFORMATION LPDATE 1908 - 10 1. SEATTLE RTAY
1900 SPECIA. CCAPATION TAILATION (40% SEATILE + 40 KING COLNTY) DATA FROM BIINLE AD ASSICIATES

1900 SECIAL OCCLPATION TARLLATION (LNITED STATES) DATA FROM BIDOLE AND ASBOCIATES

1987 KING COLNTY DATA FROH PERSONNEL. PROCESSH BY (CRC

1907 GRADUATION RATES FROM 10 LASHINGTON STATE INIVERSITIES
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EEQZ : PROPFESSIONS

1970-1971 AFIRMATIVE ACTION GOALS

RACE/SEX PERCENTAE WITHIN EACH FACTOR LEJGHTED RACE/SEX PERCENTAGE UITHIN EACH FACTOR

8 FATR © RW ASSIED
| WE FEMLE | TOTAL | LEIGTT | HWE FEMALE |
W B oM O W O IF N | ' I W B M I W BN HONF
1 Local Population | 0.621 0.073 0.027 0.015 0.004 0.425 0.024 0.032 0.0t6 0.084 | 0.972 | 0.09) | 0.021 0.001 0.001 0.001 .00G 0.021 0.001 0.002 .00 .00 |
. 2 Local Unemployed | 0,666 0.035 0.02 0.016 0.011 0.35 0.027 0.007 0.047 0.7 | 0.987 | 0.050 | 0.023 0.002 4.001 0.001 0.001 0.018 0.001 0.0t 0.001 .00 |
3 Local Labor Force [ 0.667 0.018 0.024 0.013 0.004 0.407 0.018 6.026 0.012 0.004 | 0.993 | 0.100 | 0.047 0.002 0.002 0.001 000 0.041 0.0 0.003 0001 .00 |
& Requisite Skills (L) 1 0.532 0.014 0.027 0.008 0.013 0.374 0.01S 6.019 0.006 0.613 | 0.9 | 0.410 1 0.218 0.005 0.011 0.003 0.001 6.152 0.0 0.8 0.012 0.001 |
5 Requisite Skills (WA) | : , ' | | f.0m § 0.000 0.000 0.006 0.000 0.000 0.000 0.000 0.000 0.000 0.000 |
& Proeations/Transters | 0.330 0.048 0.045 0.016 0.000 1.387 0.032 0.081 0.016 0.016 | 0.977 | 0.30 } 0.1150.016 0.022 5.006 0.0 0.132 0.011 0.028 0.06 0.06 |
7 Training Schoals | 0.842 0.005 0.034 0.005 0.003 0.456 0.010 0.033 8.006 D.0M | 1.000 | 0.050 1 0.022 .000 0.002 .00 .000 0.023 0.004 0.002 .000 .DON |
8 Eeplayer Training | | | —_— ] : -

= §.000

FINL AVAILABILITY  0.446 0.027 0.04D 0.012 0.003 5.387 01.022 0.042 0.011 0.008 |

DATA SCLRCE: AVAILABILLTY TOTAL RAE/EX .97

1500 DATA FROM EMLOVMENT SECLRITY REFORT ENTITLED * AFFIRMATIVE ACTION INFORMATICH (PDATE 1908 - ND. 2¢

1908 DATA FROH EMALOVHENT SECLRITY REPORT ENTITLED ¥ AFFIRMATIVE ACTION INFORMATICH LFDATE 1908 -~ W) 1. SEATTLE REA
1960 DATA FROM EMPLOYMENT SECLRITY REF(RT ENTITLED * AFFIRMATIVE ACTION INFORMATION LFDATE 1908 - N0 1. SEATTLE PEAY
1900 PECIN. OCOPATICH TABLATION (4% SEATTLE + 40% KING COLNTY) DATA FRCM BIODLE AND ASOCIATES

1900 SPECIA. OCQLPATION TARLLATICN (WASHINGTCN STATE) DATA FROM BIDOLE AD ASSOCIATES

1987 KiNG COLNTY DATA FRCH PERSONNEL. FROCESTED BY OCRC '

1507 GRADUATION RATES FROM 10 WAGHINGTCN STATE INIVERSITIES

1 Local Population

2 Local Unenployed

3 Local Labor Force

& Requisite Skills (L)
S Requisite Skills (LK)
& Promations/Translers
7 Training Schonls

8 Eaployer Training




EEOT : TECNICIAG

190-1991 AFIRATIVE ACTICN OGNS

RACE/SEX PERCENTACE. WITHIN EACH FACTOR : LE IG{TF) RACE/SEX PERCENTAGE WITHIN EACH FACTOR

8 FACTOR ROy ASSIGED
| WE FEMLE [TOTAL 1 LElGT ! HLE— FTEMLE I
W o A I F F N O N I I W m oM MW WF F N N
i Local Population | 0.421 0.023 0.027 0.015 0.005 0.424 D.024 0.032 0.014 0064 | 0.972 | 0.060 | 0.021 0.00t 0.00f 0.001 000 0.021 0.00§ 0.02 0.0m .00 |

2 Local Unesployed | 0.8 0.0 0.05 0.015 0.011 0.364 0.127 0.017 0.070.009 | 0.997 ]  0.1m | 0.067 0.004 0.013 0.002 6.001 0.034 0.003 0.002 0.002 0.001 |
3 Local Labor Force | 0.447 0.018 0.0 0.013 0.004 0.407 0.018 0.026 0.012 0.004 | 0.993 |1 0.100 | 0.047 0.002 5.002 0.001 000 0041 0.002 0.003 0.00t .00 |

4 Requisite Skills (L) 1 0.6130.01 0.032 0.014 0.002 0.283 0.013 0.018 0.007 0.003 | 0.977 | 0.640 | 0.476 0.007 0.021 0.007 0.001 0.147 0.009 0.012 0.006 0.002 |

5 Requisite Skills (W) | . | | 0.0m | 0.000 0.000 0.000 0.006 0.000 6.000 0.000 0.000 0.0 0.000 |

b Prosotions/Transfer | 0.118 0.059 0.059 0.47 0.1% 0.118 | 1.000 | .00 | 0.011 8.005 0.000 0.000 0.006 0.042 0.000 0.014 0.000 6.011 |

7 Training Schools | I | 0.000) | 0.0 0.000 0.60G 0.000 0.000 0.000 0.000 0.000 0.000 0.000 |

8 Employer Training | | | - I |
f.0m

FING AAILABILITY: 0.530 0.02t 0.027 0.013 0.008 (1.327 0.014 0.034 0.008 0.014 |

DATA SORCE: ‘ AAILMBILITY TOTAL RNE/SFX 0.997
1 Local Population 1908 DATA FROM EMLOYMENT SECLRITY REPCRT ENTITLED ¥ AFIRMATIVE ACTION INFORMATION LDATE 1900 - NO. 2¥
2 Lical Unemployed 198 DATA FRCH EMY.OVMENT SEQRITY REPRT ENTITLED ¥ ATFIRMATIVE ACTICH INFORMATION LFDATE 198 - NO 1. SEATTLE ATA?

3 Local Labor Force 1968 DATA FROM EMALOVVENT SECLRITY REPORT ENTITLED ¥ AFFIRMATIVE ACTION INFCRMATION LPDATE 1968 - D 1. SEATTLE PBA?
& Requisite Skills (L) 1900 SECIA. OCQLPATICN TALATICN (4% SEATTLE + 40% KING CCUNTY) DATA FROM BINLE AD ASSICIATES

5 Requisite Skills (LA) 1900 SECIA. OCOLPATION TAXLATION (WAGTINGTON STATE) DATA FROM BIDOLE AND AR IATES

b Pronations/Transler 1987 KING COUNTY DATA FROM PERSONEL. PROCESTED) BY OCRC

1 Training Schoals 1987 CRNTIATION RATES FROM 10 UWAGHINGTON STATE INIVERSITIES

8 Exloyer Training



© EE06 : PROTECTIVE SERVICE

197-1991 NFIRWTIVE ACTICN GOALS

RACE/SEX PERCENTAE WITHIN EACH FACTOR WEIGHTED RACE/SEX PERCENTACE WITHIN EACH FACT(R
BFACTR | U ASSIom
: ' | MLE FENE | TOTAL 1 LEIGHT | MLE FENE !
Ilmmm}ﬂfMLFH:N’}FWI [ ] W B oM MWW F F N W
1 Local Population | 0.621 0.073 0.027 0.M5 0.006 0,424 0.076 0.032 0.014 0.004 | 0.992 | 0100 | 0.042 0.002 0.003 0.0M2 0.001 0.043 0.002 0.003 D.001 .0}
2 Local Unemployed | 0.654 0.0 0.025 0.006 0.011 0.364 0.027 0.017 0.017 0.0m | 0.987 | 0.150 | 0.070 0.006 0.0% 0.002 0.002 0.056 0.004 0.003 0.3 0.001 |
3 Local Labor Force | 0.467 0.018 0.026 6.013 0.004 0.407 0.018 0.106 0.012 0.004 | 0.993 | 0.150 | 0.070 0.003 6.004 0.007 0.001 0.041 0.003 0.004 B.002 0.001 |
§ Requisite Skitls (1) | 0.712 0.067 0.024 0.012 0.008 0.159 0.007 0.002 0.004 0.000 | 0.997 | 0.400 | 0.206 0.027 0.0610 0.005 0.003 0.064 0.004 0.001 0.002 0.0 !
S Requisite Skifls (W) | | | 0.060 | 0.0000.000 0.000 6.000 6.000 0.000 0.000 0.000 §.000 0.000 |
b Prosations/Transiers | 0.3460.192 ~ 0.08 0.7257 0.153 1 0.9 | 0.140 |-0.048 0.677 6.000 0.005 0.000 0.038 0.02¢ 0.000 0.0 0.000 |
7 Training Schools | . : | i 0.0 [ 0.000 3.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 |
& 8 Esployer Training | _ ] | ——— | |
Ch = 1.000

FINA. AVAILABILETY 0.515 0.044 0.020 0.014 0.006 0.250 0.034 8.010 0.007 0.002 |

DATA SOLRCE: AAILABILITY TOTAL RACE/EX 0.9%
{RESLLT OF LEIGHTING OF SWLL AVAIL AD RIMDING TO 3 DECIML POINTS)
) ! Local Population - 1900 DATA FROY BMALOVMENT SECLRITY REFORT ENTITLED * AFFIRMATIVE ACTICH 1NFORMATICN LFGATE 1908 - 1D, 2
2 Local Uhemployed 1900 DATA FROM EMAOVHENT SECLRITY REPORT ENTITLED ¥ AFFIRMATIVE ACTICH INFORMATION LFDATE 1908 - HO 1. SEATTLE REAY

3 Lneal Labor Force 1960 DAFA FROM EMLOYMENT SEQLRITY REPORT ENTITLED ® AFIRMATIVE ACTION INFORMATION LIDATE 1988 -~ NO |. SEATRE REAY
& Requisite Skills (L) 1900 SPECIAL OCCIPATION TAXLATION (40% SEATTLE + 40% KIMNG COUNTY) DATA FROM BIDOLE AD ASICIATES
S Requisite Skills (W) 190 GECIA. OCOPATI(N TAXLATION (WASHIMGTON STATE) DATA FROM BIDILE AD ASIOCIATES
b Promations/Transfers 1907 KING COUNTY DATA FROM PERSONNEL. PROCESTED BY (CRC
- 7 Training Schaols 1907 GRAYATION RATES FRCH 101 WASHINGTCH STATE LHIVERSITIES
8 Erployer Training




EEO4 + PARNROFESSIONAS

1990-1971 NFIRMATIVE ACTICN GOAS

RACE/SEX PERCENTACE WITHIN EACH FACTOR

8 FACTR R
| MLE FEMALE | TOTAL |
I W o oM W MW F N P NF I
§ Local Population | 0.621 0.023 0.077 0.015 0.00% 0.425 0.024 0.032 0.014 6.004 | 0.972 |

2 Local Unesplayed | 0.465 0.035 0.025 0.014 0.011 0.344 0.027 0.017 0.017 0.007 | 0.987 |
3 Local Labar Force | 0.457 0.018 0.0246 0.013 0.004 0.407 0.018 1.026 0.2 0.004 | 0.993 |
4 Requisite Skills (L) 1 0.068 0.011 0.011 0.003 0.001 0.712 0.0% 0.048 0.021 0.7 | 0.9% |
5 Requisite Skills (L) | o . | |
& Prosotions/Transfers | 0.333 (.33 0.383 1 0.977 |
7 Training Schoals | 0.442 0.006 0.036 0.006 0.003 0.456 0.010 0.033 0.006 0.005 | 1.000 |
B8 Emplayer Training | ' I i

ABIQID
' eli)

0.10
.10
0.150
0.510
0.0
.m0
RIST

1.000

LEIGHTED RACE/SEX PERCENTAGE UITHIN EACH FACTOR

| HLE FELE: I
| WM oM M MW F N N
| 0.042 0.0M2 6.003 0.002 0.001 0.043 0.002 0.003 0.p01 .00 |
1 0.047 0.004 0.003 0.002 0.001 0.035 0.003 1.002 6.012 0.001 |
| 0.070 0.003 0.004 0.002 0.001 0.041 0.003 §.004 0.002 £.001 |
| 0.045 0.00% 0.006 0.002 0.001 0.353 0.043 0.024 0.011 8.007 |
| 0.000 0.000 0000 6.000 0.000 0.600 0.000 0.000-0.000 0.000 ]
| (0.030 0.0 8.0 0.000 0.000 0.030 0.006 0.030 0.000 .00 |
J 0.0z .00 0.002 000 .000 0.073 0.001 0.002 .0 .00 |
I : ’ I

FINA. AVAILABILITY  0.756 0.M4 0.014 8.007 0.3 (.55 0.061 0.045 0.014 0.011 |

DATA SOURCE: , AVAILABILITY TOTA. RAE/EX  0.9%

{ Lacal Pooulation - 1508 DATA FROM EIMFLOVIENT SECIRITY REPORT ENTITLED * AFFIRMATIVE ACTICN INFORMATION LFDATE 1908 - 10. 2

2 Local Unesplayed 1900 DATA FROH EMLOYMENT SEQLRITY REPCRT ENTITLED ® AFFIRMATIVE ACTICH INFORMATION LFDATE 1908 - ND 1. SEATILE PA”
3 Local Labor Force 1968 DATA FROM EMPLOVMENT SEQLRITY REPORT ENTITLED * AFFIRMATIVE ACTION INFORMATICH [PDATE 198 - N0 1. SEATTLE PHBAY
& Requisite Skills (L) 1900 SECIAL OCCIPATION TALLATION (AN SEATTLE + 40% KING COLNTY) DATA FROH BICOLE A ASTCIATES

5 Requisite Skills (WA) 19000 SECIAL OCCLPATION TABLLATION (VASHINGTON STATE) DATA FROM.BIDILE ANY AGICIATES

4 Prongtions/Transfers . 1987 KING COLNTY DATA FROM FERGONEL PROCESTED BY OCRC

7 Training Schonts 1987 CRADUATION RATES FR(H 101 WAGHINGTON STATE LNIVERSITIES

8 Enployer Training -



EECH ¢ CLERICAL

1970-1971 AFIRWTIVE ACTICN GOALS

RACE/SEX PERCENTAE UITHIN EACH FACT(R LE JGHIED RACE/SEX PERCENTACE WETHIN EACH FACTOR

8 FACTR RO ABIND .

| HWE FEMLE FTOTAL | LEIGT | WE FELE O

I W M W F F N N I W oM M MM F N N
1 Local Population } 0.621 0.023 0.027 0.815 0.005 0.426 0.024 0.032 0.014 D.004 | 0.992 | 0.100 | 0.042 0.002 0.003 £.002 0.001 0.043 D.0G2 0.003 6.001 00O |
2 Local Unemployed | (.48 0.0 0.025 0.014 0.011 8.36% 0.027 0.017 2.017 0.009 | 0.9097 | £.1m | 0.047 0.004 0.003 0.002 0.001 0.036 0.003 0.002 0.002 0.001 |
3 Local Labor Force | 0.857 N.018 0.024 0.013 0.004 0.407 0.016 0.025 0.012 N.00& | 0.993 | 0.2m0 | 0.093 0.004 0.005 0.003 0.001 0.081 0.004 0.006 0.002 0.001 |
& Requisite Skills (L) 1 0.2130.011 0.015 0.004 0.002 D.451 0.033 0.038 1.618 0.006 | 0.977 |  0.%0 1. 0.072 0.004 0.005 0.002 0.001 0.225 0.011 0.013 6.005 0.002 |
5 Requisite Skills (WA) | - . I ! | 0.000 0.000 0.000 0.000 0.000 0060 0.000 6.000 6.000 0.000 |
b Prosations/Transfers | 0.105 0.021 0.005 - 0.021 0.563 0.042 0.127 0.042 1 0.97 1  0.240 1"0.028 0.006 8.022 0.000 0.005 0144 0.011 0.033 0.0t1 0.0 |
7 Training Schoals | | | , “1-0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 B.500 |

1.0

8 Emplayer Training | . I

FINA. AVATLABILTTY  0.282 0.019 0.037 0.008 0.007 0.529 0.031 0.054 0.021 0.004 |
DATA SURCE: ' © AAILABILITY TOTA. RAE/SEX 0.9

| Local Population 1508 DATA FROM EYFLOYMENT SECIRITY REPORT ENTITUED ¥ AFFIRMATIVE ACTION INFORMATICN LFDATE 1908 - 10, 2¥

2 Local Unerployed 1908 DATA FROM EMALOVMENT SEQLRITY REFCRT ENTITLED ¥ AFFIRMATIVE ACTION INFORMATION LIDATE 1988 - D 1. SEATTIE PHA”
3 Local Labor Force 1908 DATA FROM EMALOVENT SECLRITY REPCRT ENTITLET} * AFFIRMATIVE ACTICN INFORMATION LIDATE 1908 - WD 1. FATTLE RBA”
& Requisite Skitls (1) 1900 SXCIN. OCQLPATICN TARLATICN (4% SEATTLE + 40% KING COINTY) DATA FRCH BITLE A'D ASCIATES

5 Requisite Skills (VA) 1900 SPECIAL OCCLPATION TAXLATION (LAGHINGTON STATE) DATA FROM BIDDLE AMD ASDOC IATES

& Pronotions/Transfers 1987 KING COLNTY DATA FROM PERSONEL. PROCESTET) BY OCRC

1 Training Schonls 1987 GRATXATION RATES FROM 10 UASHINGTON STATE LNIVERSITIES

8 Esployer Training



b EEO7 + SKULED (RAFT

(FH-1991 AFIRATIVE ACTION COALS

RACE/SEX PERCENTACE UITHIN EACH FACTIR LE [CHIED RACE/SEX PERCENTACE WITHIN EATH FACTOR

8 FACT(R ROY ASSIGED

[ MWLE FEMVE [TOTA. | \EIRT I MWE FENE |

w o M W BN I NE I I WM oM MW W F O I N
1 Local Population | 0.621 0.023 0.027 0.015 0.004 0.426 0.024 0.032 0.004 0.006 | D.992 1 0.100 | 0.042 0.0M2 0.003 0.002 0.000 0.043 7.002 0.003 0.001 .00 |
2 Lacal Unerployed [ 0.85 0.035 0.025 0.015 0.011 0.386 0.027 0.007 0.017 0.009 | 0.987 | 6190 | 0.07 0.005 0.004 0.002 0.002 0.055 0.00 0.003 6.003 0.001 |
3 Local Labor Force | 1.647 0.018 0.026 0.013 0.004 0.407 0.018 0.076 0.012 0.004 1 0.993 1  0.150 | 0.0% 0.003 0.004 0.002 0.001 0.041 0.003 0.004 0.002 0.0M |
§ Requisite Skills (L) | 0.832 0.03 0.025 0.019 0.009 0.049 0.004 0.003 0.002 0.0601 | 1.000 ] 0.490 | 0.408 0.018 0.012 0.009 0.004 0.03% 0.002 0.001 0.001 .0M) |
5 Requisite Skills (LA) | | | 0.0 | 0.000 0000 0.000 0.000 0.000 6.000 0.000 0.000 0.000 0.0 |
b Prosations/Transfers | 0.3 0.158 0.316 0.105 C00s2ing? 6.0 | 0.040 0.0 0.000 0.017 0.000 0.0% 0.012 0.000 0.000 0.004 |
7 Training Schonls | S , | X1 | 0.000 0.000 0.000 0.000 6.000 0.000 0.000 0.0071 0.000 0.000 |
8 Emplayer Training i | | — | » |

1.000

FINAL AVAILABILITY 0.631 0.028 0.022 0.033 0.007 0.227 0.623 0.011 0.007 0.9 |

DATA SURE: AVAILABILITY TOTA RACE/SEX 0.9%
I Loral Population 1500 DATA FROM EMALOYVMENT SECLRITY REPORT ENTITLED ¥ AFFIRMATIVE ACTICN INFORMATION LFDATE 1568 - 1. 2
2 Local Unemplayed 1908 0ATA FROM EMPLOYMENT SECLRITY REPORT ENTITLED ¥ AFFIRMATIVE ACTICH INFORMATIOH LPDATE 1988 - N | SEATTLE PYEAY

3 tncal Labar Force 1968 DATA FROM EMYOVMENT SECLRITY REPORT ENTITLED ¥ AFFIRMATIVE ACTION INFORMATICH LFDATE 1908 - NO 1. SFATTLE PHEAY
& Requisite Skills (L) 1900 SECIA. CCCLPATION TABLLATION (&, SEATTLE # 400 KING COMTY) DATA FROM BIDDLE AND AGSOCIATES

S Requisite Skills (LA) 1981 SPECIAL OCCLPATION TALATION (WWSHINGTON STATE) DATA FROM BIDOLE AHD ASEOCIATES

b Promations/Transfers 1987 KING COUNTY DATA FRCH PERIONEL. PROCESSED BY (CRC

7 Training Schoals 1987 GRAXATION RATES FROM 10 UAGHINGTON STATE LNIVERSITIES

8 Evployer Training




8 FACTR

1 Local Population
2 Local Unemployed
3 Local Labor Force

EEOD + SERVICE MATNTENANCE

19901971 AFIRATIE ACTION GOALS

RACE/SEX PERCENTAGE WITHIN EACH FACTCR
ROU
| HLE: FEWE ] T0TAL |
| WM oM MM W N IFCNF I
| 0.621 0.023 0.0127 0.015 0.006 0.42 0.026 0.037 0.014 0.004 | 0.992 |
| 0.6 0.035 0.025 0.016 G.011 0.354 0.027 0.017 0.017 0.009 | 0.987 |
| 0.467 0.018 0.074 0.013 0.004 0.407 0.018 0.025 0.012 0.004 | 0.993-|

4 Reauisite Skills {I.) | 0.527 0.045 0.040 0.020 6.008 0.293 0.021 0.030 0.007 0.005 | .99 |
5 Requisite Skills (W) | | I
b Prosations/Transfers | = 0.90 0.90 | 1.0m |

7 Training Schools
8 Ewplayer Training

ASSIGED
LEIGHT

0.100
0.150
0.20
0.54
{.000
0.610
0.0

1.000

WE1GHTED RACE/SEX PERCENTAGE WITHIN EACH FACT(R

I ¥LE FEMLE: !
(I T T O X T 1 B " D S S ¢ S -
| 0.062 0.002 G.003 0.002 0.001 0.043 0.002 0.003 0.001 .00G |
| 0.0% 0.005 0.004 6.002 0.002 0.055 0.004 0.003 1.003 0.001 |
| 0.093 0.004 D.005 0.003 5.001 0.061 0.004 0.005 0.002 0.001 |
| 0.206 0.024 0.022 0.011 0.004 0.158 0.158 0.011 0.016 0.003 |
] 0.000 0.000 0.000 6.003 0.000 0.000 0.000 6.000 0.000 0.000 |
] 0.000 0.006 8.000 0.000 0.000 0.000 0.006 0.000 0.000 0.000 |
| 0.000 0.000 0.900 0.000 0.000 0.000 0.000 0.000 6.000 0.000 |
I I

FING AAILABILETY 0.690 D.040 0.033 0.047 0.007 0.337 0.173 0.022 0.023 0.005 |

DATA SOLRCE:

AAIEABILITY TOTAL RNE/SEX 1,148

(RESLT OF LEIGHTING AVAIL GIVEN RORDIYG 10 3 DECIMAL RUAES.)

{ Local Population
2 Local Unemployed
3 Local Labor Force

1988 DATA FROM BRLOYVHENT SEQRTTY REPCRT ENTITLED ¥ AFFIRMATIVE ACTICH INFCRMATICN LIDATE 1968 - ND. -2”
1969 DATA FROM EMPL.OVENT SECLRITY REPCRT ENTIILED ” AFFIRMATIVE ACTION INFORMATICH [FDATE 1908 - N0 1. SEATTLE RBAY
1908 DATA FROM EMLOVEMNT SEARITY REPCRT ENTITLED ® AFFIRMATIVE ACTION INFCRMATICH LFOATE 1908 - M) 1. SEATILE AEAY

& Requisite Skills {L) 1900 SPECIAL CCCLPATION TALATION (40 SEATTLE # 41 KIHG CONTY) DATA FROM BIDDLE AD AXOCIATES
5 Requisite Skills (WA) 1900 SECIA. OCAPATION TAALLATION (WWGHINGTCN STATE) DATA FRCH BIDNLE AD AT IATES
& Prosotions/Transfers 1987 KING COLNTY DATA FROM PERSONEL PROCESEED BY (CRC

7 Training Schaals
8 Enployer Training

1907 (RATATICN RATES FRCH 10 LAGHINGTOH STATE LNIVERSITIES



Subsection 4 E:

Workforce Underutilization and Numerical Goal Setting

Goal Setting Process

Within 60 days of Policy and Plan adoption by the Council and
by February of the second year of the Plan, the departments
will conduct the underutilization analysis and determine their
annual numerical goals as follows:

A.  For Regular and Exempt Positions

1.

Determine annual hiring opportunities which include
new positions, retirements, terminations, promotions
and transfers, etc. (See Subsection 4 E.1: King
County Hiring Opportunities Assessment Form.)

Determine the number of positions in the projected
workforce for the year including the current number
of employees plus the number of vacancies and new
allocated positions. (See Subsection 4 E.2: Goal
Setting Form.)

Determine the annual numerical goals by using the
form indicated in #2 above to identify percentage
underutilization, numerical underutilization and set

achievable numerical goals for each year.
y

Goal Setting Guidelines

1. Officials and Administrators goals will be set
at the Countywide level.

2. For the remainingAEEO»categories, numerical
goals will be set at the department level.

3. Departments will set numerical goals that are
statistically supportable by the availability
using: standard mathematical rounding
procedures.

4, Department goals should be set for white
females, black males, black females, Asian
males, Asian females, Hispanic males, Hispanic
females, Native American males, Native American
females and persons with disabilities.

_en




Subsection 4 E: Work Force Underutilization and Numerical

Goal Setting

Where department or division size makes it
impractical to set goals as outlined above, set
goals for each race/ethnic group (black, Asian,
Hispanic, and Native American), women, and
persons with disabilities.

For Temporary Positions Including Work Study

Temporary appointments, including work study positions,
provide training and experience to the applicant, thereby
enhancing the applicant's competitiveness for similar
regular positions.

Goals for temporary hires should be set at department and
division levels using Council approved availability data
by race/ethnic group (black, Hispanic, Asian and Native
American), female and persons with disabilities goals.
Although temporary hiring is not subject to the open
competitive process and is therefore not subject to
selective certification procedures, departments and
divisions are required to track and report temporary
hires for affirmative action and equal employment
opportunity evaluation purposes. (See Section 8:
Internal Auditing and Reporting Systems.)
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SUBSECTION 4 E 1 : FORM

KING COUNTY HIRING OPPORTUNITIES ASSESSMENT

EEO JOB CATEGORY:

TOTAL

~PROMOTIONS - PROJECTED

JOB CLASS TITLES NEW FTES RETIREMENTS TRANSFERS OTHER TURNOVER
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =
+ + + =

TOTAL OPPORTUNITIES
FOR THIS EZEQO JOB CATEGORY
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Subsection 4 E.2:

Goal SBetting Forms

1.  OFFICIALS/ADMINISTRATORS

2.  PROFESSTONALS

3.  TECHNICIANS

4.  PROTECTIVE SERVICES

5.  PARA-PROFESSIONALS

6. ADMINISTRATIVE SUPPORT  (Clerical)
7.  SKILLED CRAFT

8.  SERVICE/MAINTENANCE
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GOBL SETTIRG WORKSHEET
EED JOE CARTEGORY: OCPFPICIALS AXD ADKINISTRATORS

DEPARTMENT:

IXSTRUCTIONS

*]1, DETERMINE THE. TOTAL PROJECTED WORKPORCE EY ADDING THE NUMBER OF CURRENT EMPLOYEES, VACART OLD POSITIOXS

& XEXLY ALLOCATED POSITIONS. KOTE UNDER COLUMX () TOTAL WORFPORCE.

t), USE EXD OF THE YEAR AFFIRMATIVE ACTION DATAE FOR MINORITY, FPEMALE AND PERSOKS KITH.
DISABILITIES EMPLOYEE COUNT.

*3, MOLTIPLY (A) WITE TOTAL PROJECTED WORFFORCE.

x4, SUBTRACT (B) FROM (C). _

*5, IF (D) IS A POSITIVE NUMBER, ¥ULTIPLY (D) WITE THE TOTAL WORKPORCE.

%6, ASSESS OPPORTUNITY AXD CAPABILITY TO MEET GOALS. IP UNABLE TO FULLY MEET GOALS,
DETERMINE ALTERNATIVE 1990 GOAL AXD ATTACH SUPPORTING DOCUMENTATION.

- -~ " = = - - " > - " = T - T 4 T T T n e Te M e e W e 4 B N T - T T D = > B -~ - -

(&) (8) (c) (D) (E) (F)
: : § or % OF GOAL/AVAIL- % GOAL T0 f GORL T0  SELFP-ASSIGNED
APFIRMATIVE ACTIOK PROFILE EMPLOYEES  EMPLOYEES  ABILITY* REACE FULL REACE FULL =~ NUMERICAL
UTILIZATION UTILIZATIOK GOAL
(¥2) (*3) (¥4) (*5) (26)

TOTAL PROJECTED RORKPORCE {%1)

BLACK MALE 2.5

EISPANIC KALE : 1.4

ASIRN MRLE 2.1

KATIVE AMERICAK KELE 0.5

WHITE PEMALE 32.9

BLACK FPEMRLE 2.0

EISPAXIC FEWRLE 0.9

LSIAN FEMALE 1.4

NATIVE RMERICAN FEMALE 0.3

BLACK 4.5

EISPANIC = ' © 2.3

LSIEK 3.5

KATIVE RMEIRICAR 0.8

FEMALE 37.5

PERSONS WITE DISAEILITIES 5.9
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GORL SETTING WORKSEEET
EEQ JOE CATEGORY: PROPESSIONAL

DEPARTMENT:

IKSTROCTIOKS

L2 DE’ERKINE THE TOTAL PROJECTED WORKPORCE BY ADDING THE XUMBER OF CURREXT EMPLOYEES, VACAXT OLD POSITIONS

6 KEWLY ALLOCRTED POSITIONS. NOTE UXDER COLUMK (A) TOTAL WORKPORCE

2. USP EXD OP THE YEAR APFIRMATIVE ACTION DATA FOR MINORITY, FEMALE AXD PERSOKS KITH.
DISABILITIES EMPLOYEE COJNT.

*3, MULTIPLY (A) WITH TOTAL PROJECTED WORKFORCE.

x4, SUETRACT (B) FROX (C).

t5. IP (D) 1S A POSITIVE NUMBER, KULTIPLY (D) WITE THE TOTAL WORKFORCE.

x¢, ASSPSS OPPORTUNITY AXD CAPABILITY TO MEET GOALS. IF UNABLE TO FULLY KEET GOALS,
DETERKINE ALTERKATIVE 1990 GOAL AND ATTACE SUPPORTING DOCUMEXTATIOX.

(A) (B) (c) (D) (E) (¥)
_ {or $OF  GOAL/AVAIL- % GOAL T0 § GOAL TO  SELP-ASSIGNED
RPPIRKATIVE ACTION PROFILE  EMPLOYEES EMPLOYEES RBILITT*  REACE FULL REACH FULL KUMER1CAL
UTILIZATION UTILIZATION  GOAL
(*2) (*3) (x4) (£5) (*6)

TOTAL PROJECTED WORKFORCE (*1)

BLACK KELE 2.1
EISPANIC MALE 1.2
ALSIAK MRLE 4.0
KATIVE EMERICAN MELE 0.3

{RITE FEMRLE ' . 38.7
ELACK PEMALE 2.2
EISPARIC FEMRLE ' 1.1
4.2
0.8

ESIEN FEMALE

KATIVE RMERICAN FEMELE
BLACK 4
EISPAKIC 2
LSIAEK ' g
XLTIVE RMERICAK 1




GOLL SETTIXG WORKSEEET
EEQ JOE CATEGORY: TECHNICIAX

DEPARTHENT:

IXSTRUCTIONS

t]. DETERMINE THE TOTAEL PROJECTED WORKPORCE BY ADDIXG THE NUMBER OF CURREXT EMPLOTEES, VACAKT OLD POSITIONS
& NEWXLY ALLOCATED POSITIONS. KOTE UNKDER COLUMN (A) TOTAL WORKFPORCE.

t2, USE END OF THE YEAR APFIRMATIVE ACTIOK DATA FOR MINORITY, PEMALE AKD PERSOKS KITH.
DISKBILITIES EMPLOYEE COONT.

t3, NULTIPLY (X) WITH TOTAL PROJECTED WORKPORCE.

t4, SUBRTRACT (B) FROK (C). -

t5, IF (D) 1S & POSITIVE NUMBER, MULTIPLY (D) WITE THE TOTAL WORKFORCE.

%6, ASSESS OPPORTUNITY AXD CAPABILITY TO MEET GOALS. IP UNABLE TO FULLY KEET GOALS,
DETERMINE ALTERNATIVE 1990 GORL AND ATTACE SUPPORTING DOCUMEXTATIOX.

(3) (B) (C) (D) (E) (F)
| } oF $ 0P GOAL/AVAIL- % GOAL 70 § GOAL TO  SELP-ASSIGNED
RPFIRMATIVE ACTION PROFILE ~ EMPLOYEES EMPLOYEES ABILITT*  REACE FULL REACE FULL XUMERICAL
' | OTILIZATION UTILIZATION  GOAL
(x2) (*3) (*4) (¥s) . (%6)

TOTAL PROJECTED WORKFORCE (*1) __ |

BLACK MALE 2.1
EISPANIC MRLE 1.3
" 2.7

0.8

ASIAK MALE
NATIVE AMERICAN MALE

WHITE FEMALE 32.7
BLACK FEMALE 1.4
EISPEKIC PEMELE 0.8
3.4
1.4

ASIAN FEMRELE

KLTIVE RMERICAN FEMALE

BLACK 3

EISPAKIC ' 2
3
2

LSIRK )
KETIVE AMERICAX

- - — - " 2 = — - - - e 5 o et e e e A G A Y - o’ = S - " - -
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GOLL SETTING WORFSEEET
FEZ0 JOE CATEGORY: PRCTECTIVE SERVICES

DEPARTMEXT:

INSTRUCTIOXS

t]. DETERKIXE THE TOTAL PROJECTED KORKFORCE BY ADDING THE NUMBER OF CURREXT EMPLOYEES, VACAKT OLD POSITIONS
& NEWLY ALLOCATED POSITIONS. KOTE UNDER COLUMK (A) TOTAL WORKPORCE.

t2, USE EXD OF THE YEAR APFIRMATIVE ACTION DATh FOR MINORITYI, FEMALE AKD PERSONS WITH.
DISABILITIES EXPLOYEE COUNT.

t3, KULTIPLY () WITB TOTAL PROJECTED WORKPORCE.

t{, 'SUBTRACT (B) FROH (C).

t5. IF (D) IS A POSITIVE XUMBER, MULTIPLY (D) KITH THE TOTAL WORKFORCE.

*6, ALSSESS OPPORTUKITY AND CAPABILITY TO MEET GOALS. IP UNABLE TO PULLY MEET GOALS,
DETERNIKE ALTERKATIVE 1990 GOAL AXD ATTACH SUPPORTING DOCUMENTATION.

(&) (B) (c) (D) (E) o (7)
- i op 07 GOAL/AVAIL- % GOAL T0 f GOAL T0  SELF-ASSIGKED
LFFIRMATIVE ACTIOK PROFILE EMPLOYEES EMPLOTEES  RBILITY* REACH FULL RERCH FULL NUMERICAL
UTILIZATION UTILIZATION GOAL
(*2) (¥3) (4) (*5) (*6)

TOTAL PROJECTED RORKFORCE (%1)

BLACK MELE 6.4

EISPANIC MRLE 1.6

ASIEN MALE 2.0

KATIVE AMERICAN MALE 0.6

FWHITE FEMALE 26.0

BLACK FEMALE : 3.4

EISPAKIC FEMELE 0.7

ESIEK FEMARLE 1.0

NATIVE RMERICEK FEMRALE 0.2

BLACK 9.8

EISPAKIC 2.3

ASIEN 3.0

KARTIVE RMERICAX 0.8

FPEMELE 31.3

PERSOXS WITR DISABILITIES 6.3

- = T - " " = = o o o = - -~ - "+ > - - —

-67-




GOAL SETTING WORKSHEET
EPO JOE CATEGORY: PARAPROFPESSIOKAL

DEPARTMEXT:

IXSTROCTIOXS

t]. DETERMIXE THE TOTAL PROJECTED WORKPORCE BY ADDING THE NUMBER OF CURREXT EMPLOYEES, VACAXT OLD POSITIOKS
& XEWLY ALLOCATED POSITIOKS. NOTE UXNDER COLUMK {(A) TOTAL WORKFORCE.

t). USE EXD OF THE YEAR AFFIRMATIVE ACTION DATA POR MIXORITY, PEMALE AXKD PERSONS WITE.
DISABILITIES EMPLOYEE COUKT. '

%3, MULTIPLY (A) WITH TOTAL PROJECTED WORKFPORCE.

*{, SUBTRACT (B) FROH (C).

t5, IP (D) IS X POSITIVE NUKBER, KULTIPLY (D) WITE THE TOTAL KORKFPORCE.

tf, ASSESS OPPORTUXITY AND CAPRBILITY TO MEET GOALS. IP UXABLE TO FULLY MEET GOALS,
DETERNIXE ALTERKATIVE 1990 GOAL AXD ATTACE SUPPORTING DOCUMERTATIOX. -

(A) (B) (C) (D) (E) (F)

t oF Y OP  GOAL/AVAIL- $ GOAL TO § GOAL TO  SELP-ASSIGNED

AFPIRMATIVE ACTION PROFILE ~ EMPLOTERS EMPLOYEES ABILITT*  REACE FULL RERCH PULL -  KUMERICAL
: UTILIZATION UTILIZATION  GOAL
(x2) (*3) : (*4) (*5) (*6)

TOTAL PROJECTED RORKPORCE (%1)

BLACK MALE 1
EISPANIC MALE 0
ASIEX MALE 1
NATIVE AMERICEXN MRLE 0

WEITE FEMALE ' 55.6
BLACK FEMALE 5.1
EISPANIC FPEMALE 1.6
6.5
1.1

BSIRN FPEMALE

KATIVE BMERICAN FEMALE

BLATK 6.5

EISPANIC 2.3
g.1
1.4

ESIEK
KLTIVE AMERICRX
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© GOAL SE™TIXG WORKSEEELT
EEO JOE CATEGORY: OPPICE CLERICAL

DEPARTHEXT:

IKSTRUCTIONS

%1, DETERKIXE THE TOTAL PROJECTED WORKFORCE BY ADDING THE NUMBER OF CURRENT EMPLOYEES, VACAXT OLD POSITIONS
& NEXLY ALLOCATED POSITIONS. NOTE UNKDER COLUMK (A) TOTAL WORKFORCE.

*2, USE EXD OP THE YEAR AFFIRMATIVE ACTIOX DATA FOR MIXORITY, PEMALE RXD PERSOXS WITH.

-~ DISABILITIES EMPLOTEE COUXT. '

¥3, MOLTIPLY (R) RITE TOTAL PROJECTED KWORKFORCE.

x4, SUBTRACT (B) FROM (C).

x5, 1P (D) IS A POSITIVE NUMBER, MULTIPLY (D) WITH THE TOTAL RORKFORCE.

*6. ASSESS OPPORTUNITY AXD CAPABILITY TO MEET GOALS. IF UXABLE TO PULLY MEET GOALS,
DETERMINE ALTERNATIVE 1990 GOAL AND ATTACH SUPPORTING DOCUKENTATIOX,

A\

(3) (B) (c) (D) . (E) (F)
. { or Y 0P GOAL/AVAIL- % GOAL T0 § GOAL TO  SELF-ASSIGNED
AFFIRMATIVE ACTION PROFILE EMPLOYEES  EMPLOYEES  ABILITY* - REACE FULL REACE FULL KUMERICAL
UTILIZATION UTILIZATION GOAL
(*2) (*3) (*4) (*5) (*6)
TOTAL PROJECTED WORKFORCE (*1)
. BLACK MALE 1.9
HISPAXIC MALE 0.8
ASIRK MELE 3.7
KATIVE AMERICAK MALE 0.9
WEITE PEMALE 52.9
BLACK FEMALE 3.1
HEISPAKIC PEMALE 2.1 {
AKSIEK FPRMALE 5.6
KATIVE RMERICEN FEMRLE 0.4
BLACK 5.0
EISPAXIC - ' 2.9
ASIAN 9.3
KATIVE AMERICAN 1.3
FEMRLE 64.1
PERSONS KITE DISABILITIES €.4
N
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GORL SETTING WORKSEEET
EEQ JOB CATEGORY: TRADES AND SKILLED CRAPT

DEPARTMENT:

INSTRUCTIOKS

x], DETERMIXE THE TOTAL PROJECTED WORKFORCE BY ADDIXG TEE NUMBER OF CURREXT EMPLOYEES, VACAXNT OLD POSITIOXNS
& NEWLY ALLOCATEL POSITIONS. NOTE UKDER COLUMN (k) TOTAL WORKPORCE.

t), OUSE EXD OF THE YERR AFFIRMATIVE ACTION DATA FOR KINORITY, FPEMALE AND PERSOKS KITE.
DISABILITIES EMPLOYEE COUNT.

*3, MOLTIPLY (A) WITH TOTAL PROJECTED WORKPORCE.

t4, SUETRACT (B) FROX (C).

t5, 1P (D) IS A POSITIVE NUMBER, MULTIPLY (D) WITE THE TOTAL WORKPORCE.

*g, ASSESS OPPORTUKITY AXD CAPABILITY TO MEET GOALS. IP UKABLE TO PULLY MEET GOALS,
DETERMINE ALTERNATIVE 1990 GOAL AND ATTACH SUPPORTING DOCUMEXTATIOX.

- - - - " = " e e = D P e T S G D R G e S e S e e o S g e e = e -

(3) (8) (c) (D) (E) (F)
» {or % 0P GOAL/AVAIL- % GOAL TO § GOAL TO  SELF-ASSIGNED
BFPIRMATIVE BCTION PROFILE  EMPLOYEES EMPLOYEES ABILITY*  REACE FULL REACE FULL NUMERICAL
UTILIZATION UTILIZATIOK  GOAL
(*2) (x3) (x4) (*5) (*6)

TOTAL PROJECTED WORKFORCE (*1)

BLACK MALE 2.8
HISPARIC MALE 3.3
' 2.2

0.7

ESIEN MELE
XATIVE AMERICEN MALE

KEITE FEMALE 2.7
BLACK FEMALE : 2.3
HISPAKIC FEMALE o 0T
' 1.1

0.9

S

:SIZN FEMALE
NATIVE RMERICAN FEMBLE

BLACK 5
EISPAKIC 4
ASIEK » 3

1

KATIVE AMERICAKN
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GOML SETTING WORKSEEET
EEC JOz CRTEGORY: CSERVICE MRINTINANCE

DEPARTHMENT:

INSTRUCTIONS

*1, DETERMINE THE TOTAL PROJECTED WORKPORCE BY ADDING THE KUMBER OF CURRENT EMPLOYEES, VACENT OLD POSITIONS
§ KEWLY RLLOCATED POSITIONS. NOTE UNDER COLUMN (A) TOTAL KORKPORCE.

%2, USE END OP THE YEARR RFPIRMATIVE ACTION DATA FOR MINORITY, PEMALE AND PERSONS WITE.
DISEEILITIES EMPLOYEE COUKT.

x3, MILTIPLY (B) WITH TOTEL PRCJECTED WORKFORCE.

x4, SUBTRACT (E) PRO¥ (C). ‘

*5. 1P (D) 1S k POSITIVE NUMBER, MULTIPLY (D) WITE THE TCTAL WORKPORCE.

%6, AKSSESS OPPORTUNITY AND CAPABILITY TO MEET GOALS. IP UNABLE TO PULLY MEET GORLS,
DETERMINE ALTERNATIVE 1990 GORL AND ATTACH SUPPORTING DOCUMENTATION.

o T e T iy oy Oy U U U

(&) (B) (C) (D) (E) (P)
) t oF $ OF GOAL/AVAIL- % GOBL TO § GOAL TO  SELP-ASSIGNED
EPPIRMATIVE ACTION PROFILE EMPLOYEES  EMPLOYEES ABILITY*  REACH PULL REACH POLL" NOMERICAL
UTILIZATION UTILIZATION GOAL
(*2) (23) (%4) (*5) (*6)

TOTAL PROJECTED WORKPORCE (%1)

BLACK MALE 4.0

EISPAKIC MALE 1.7

ASIEN MALE ' 3.3

NATIVE AMERICAN MALE 0.7

WEITE PEMALE 33,7

BLACK PEMALE 17.3

EISPENIC FEMALE 2.3

ESIAK FEMALE 2.7

KATIVE AMERICAN FEMALE 0.5

BLACK , ' 21.3

EISPANIC 4.0

BSIAK 5.5

NATIVE RMERICAN 1.2

PEMRLE 56.0

PER3OKS WITH DISABILITIES 9.0
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SECTION 5:
GOALS AND TIMETABLES

within 60 days of the adoption of the Policy and Plan by
Council and by February of the second year of the Plan, each
department will develop and document its own implementation

plan based on the department's affirmative action numerical
goal(s).

The departmental implementation plan will include a
timetable and strategies for accomplishing goals. For
management accountability purposes, departments may
designate accomplishment of affirmative action goals to
specific divisions. The Office of Human Resource Management
(OHRM) will provide training, technical assistance, review,
and approval of the departmental implementation plan. The
departmental implementation plan will be used as the basis
for assuring compliance and measuring progress towards
achieving affirmative action goals and objectives. The
process for developing department implementation plans:

1. OHRM will train departments on the process for
developing the department implementation plan.

2. The department will prepare hiring projections, conduct
utilization analysis, and set numerical goals for each
vear the Affirmative Action Plan will be in effect.
(See Section 4 E: Underutilization and Goal Setting.)

3. The department will identify and document proactive
strategies and timetables to accomplish goals.

4. The department will submit the products of Steps 1 and
2 to OHRM for technical assistance, review and '
approval.

5. The department will implement the strategies, and on a

quarterly basis, document its efforts and progress
toward the accomplishment of its nondiscrimination and
affirmative action goals/objectives. Documentation
shall be submitted to OHRM and the Office of Civil
Rights and Compliance. (See Section 8: Internal
Auditing and Reporting Systems.)

Subsection 5 A profiles departmental underutilization by EEO
job category and by race/ethnicity, gender and disability.
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A.

N. .v

0.

Subsectién 5 A:

King County Executive Departments

Utilization Analysis as of 12/31/91

(Underutilized Areas Will Be Reviewed For Goal Setting)

Summary of County Executive Departments

County Executive Staff

Department
Department
Department
Department
Department
Department
Department
Department
Department
Department

Department

of
of
of
of
of
of
of
of
of
of

of

Adult Detention

Assessments

Executive Administration
Human Services

Judicial Administration
Parks, Planning and Resoufces
Public Health

Public Safety

Public Works

Stadium Administratiqn_

Youth Services

Office of Financial Management

Office of Human Resource Management
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KING COUNTY

EXECUTIVE BRAHCH
TABLE 1: DECEMBER 31, 199} WORKFORCE PROFILE
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EXECUTIVE BRAKCH
TABLE 2: 1990 ~1991 WORKFORCE AVAILABILITY
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KING COUNTY

COUNTY EXECUTIVE'S OFFICE
TABLE 1: DECEMBER 31, 1991 WORKFORCE PROFiLE
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KING COUNTY

COUKTY EXECUTIVE'S OFFICE
TABLE 2: 1930 -1991 WORKFORCE AVAILABILITY
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TABLE 1: DECEMBER 31, 1991 WORKFORCE PROFILE
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TABLE 1: DECEMBER 31, 1991 WORKFORCE PROFILE

ERR = NO CALCULATION OCCURRED

PILE: AA914DJA

- - o -

C OO OO0 MO MONG & O & ~
. . - o o M .
(== (=4 o xd “l — [£8] al

{ FEMALE
2
R
R
3

HINORITY

o o

O OO0 OO0 0 OXMMNMO o O (==
. . —
o o

HALE
0

TOTAL |

D

i
0
0
0
RR
RR
10
4
RR
RR
10

TOTALS

'NATIVE

! ASIAN | AMER

PEMALE
HINORITY PEMALE
i
'

'

 BLACK | HISP
PEMALE |FEMALE |PEMALE |FEMALE (FEHMALE
0.
0.

1
i
|
i
' VRUITE
L
]
1"
i
'
i
!
1
1
i
1
i
]
'
!
'

! MALE

]
1
1
1
1
1
1
1
]
]
]
]
]
'
]
]
]
]
t
]
1
#
1
L}
]
]
]
'
t
1
[}
]
]
]
]
1
]
]
[]
'

 ASIAN | AHER
} HALE
0.0%
0.0%
0.0%
1

]
]
]
1
!
'
]
1
]
]
)
!
]
[
]
]
]
1
]
]
]
'
]
)
1
]
]
]
i
L)
]
)
1
'
[}
]
1
]
1
!
]
t
]
}

HINORITY HALE

HALE

{ HALE

0
0

.
ER
ER
1
E
E

! HALE
0
0.
0
E
E
1
E
E

WHITE | BLACK ) HISP

HALE
0
1.
0
ER
ER

K}
9
ER
ER

36

EEO JOB CATEGORY
ADKINISTRATIVE
PROYESSIONAL
TECHNICIAN
PROTECTIVE 5VC5
PARAPROFESSNL
OFPFICE/CLERICAL
SKILLED CRAFT
SYCS MAINT

TOTALS

-86-




KING COUNTY
DEPT. OF JUDICIAL ADMINISTRATION

TABLE 2: 1990 -1991 KORKFORCE AVAILABILITY

=
e
.OF
[“aal
= =
==
© =
B
-
=
E= xo
[« =Y
=
R Rt et
=
= =
E=
===
= O
e .
m =3
—
5 23
(<] =9}
2] i - -
S B
ml =)
= [~V
xS ;1 mm
= P
— =
= B
W D
[
_ . mm
—
=
s 91
-~
a3 =3
=3
L]
=1
. x B
uumm|an|n
=53
=23
=
< &)
— =
m -
: =
~ 2%
oY = )
— D e e e e
MR
S
= Oy Ol
m [ 7 I |
—
==
e
oo
-l =2
==
F Y
=4
Q
j &)
%]
[ od
-y
(4]
@
(=]
~
o
£ad
=3

OF 0P OF DO Of 9P ofF of
50739170

77919‘.76
e B e T, o W V- BNV I VIRV Y
P o 0P of P of P P
Lo BNV B - NN- B o BNV I~ S
D N O D N
o ey el et -l )
P o P P P P of pf
96\134420
55667679
IO P P P P @ P P
38421495

. .
00101000

S e - e o - - - -

0P P P 9P O P o of
42405612

.
14316512

e v i - o - -

P P P O P b B P
91876173
.

. . e
01001202

P of of of of of o of
02441133

.
22135327

P P P of vf of of of
O OO~
s s e e e e e e
N DD N WO W NN ™M
TN NI N

OF o of of P of of of
53863977

- . .
00000000

OP b of gf oF of of o
10706723

. .
2‘-221323

OP of ot go
‘-236

1111

- e - - -

P 9P oo of
~ o ™~
R
O O ™ e~

P of ef g
[V B e e

s & s
N N N W

w —
<] D e -
o Se A O e
— A ) e O 2%
= - W -G
e O o> by O
B ot et e O O
SSC“R,DE
— Y e Ou 3 B O
NENB_CLJ
EREEEREE
—
oo O A O W

&3
=
et
£
-
=
&3
m
=]
Sl -
E=
—
=2l
[=]
=
<> —
- =
—t -
B
[=]
o
Qu
=
[=]
—
£ -
-
. B3
ot
-
—
En
=
>y - -
(&) - -
[ B3
[=] o
Doy —
D e
=3 -
nnW =
=]
WBE
23]
e St
= B
- —
[ o
[=]
=
—
=

i BLACK | HISP

-

BLACK } HISP

} ASIAN | AMER ||WHITE

1 MALE

=

} MALE | FEMALE

1 HALE

i MALE

EEO JOB CATEGORY

-

13
~ - o
T
o of oP
— O
— w0
— et
t ' t
o of P
[=a IRV ]
w9 WO O
[} [}
o8 o of
O -
[ |
I 1 '
o0 of of
- N -
o« e .
i - o)
1 1 1]
o° ob ud
N -t
S - o
1 1 ]
P oP o
O N -
e s .
N N o~
i 1 H
oP o oP
NN ™
e &
N =~
o~ (-]

PROFPESSIORAL
TECHNICIAN

PROTECTIVE SVCS

e N
& .
(Bl s
r—
ad
= o
o .
e o
Cd
= o
[S=2
=R o
P
£ WO
&= .
=] W
oo
=
e .
== o
e
= o
o .
&Y N
[ d
[- Y]
[~
= v
1
oF
[~}
oL e
o
t
o
V-4

PARAPROFESSIOKL
OFFICE/CLERICAL
SKILLED CRAFY
SERVICE HAINT

-

PILE: AA914DJA




TOTALS

FEHALE

KING COUNTY
DEPT. OF PARKS, PLANNING & RESOURCES

TABLE 1: DECEMBER 31, 1991 WORKFORCE PROFILE

HALE

HINORITY HALE

ERR = NO CALCULATION OCCURRED

PILE: AA914DPP

= _ o Ll - L ad Lol - P Ll
M / _OD D MO DD OO ™M O~ MO
. — . . . .o~ . . .
L m _ o w - o o wy w o~
— o~ o~
- e Cay
!vm O = e e e m e e m— me e m m- m— - . m— —— - —— e — = -
j=]
= o= P o oo oo oo o ot oo
m w O O DM oMo O™ M D
c N v = . . . . . .
m (=] o L} w o o [¥a] o©
— — —

—_ o ot e Lo ol o oo o
“ W O MmO~ — O D W~ O
|OP o o~ o [V a) L] =4 w3 ==}
=
=% ] o oo oP o” o Lod o o
-3 - O M) ) e D) D~
.o o~y »  puad - oD . . p—y .
O D - A¥-J (-] — ) o
-] ~ o~ o~ - o — —
- O .
e D e e Em m= Em- e e - m e m . - e = - - e
Eem
o o e o o o oP L [
= - —_—D W MO O WM 00O DD ™M N NSO
a= . - — * N . . —t .
— (-1 bl ~ w (3 @ —t r—t
- o~ - — — o~ o~ e

- o o o oo [ d o [ o
- 3 O N O OO NOWONONNONOD
E= 2 = = B . R - B | R
=] (=B I — B ] (=4 (=4 (=3 O~
B o (=3 <o o o (=] o o
—_ — —_ — — — —_— —
e = - - - - - = ————— e e e e - -
a3 = oo oe [d o oe o Lo oo
bt e > D N =1 S - ™ D o~ O
— a3 . . . . . . . .
= g
= - | .
o o - —— - —— . e e S M e = - e ————--
£3
- = & o P ol o o o [ oP
m < —_ O WO N o © o © = I
— . - . »
sm (= o~ L] [—] [—] gl (=] -
By g o o~
S
Dt m mw o - - " e = - = - - E - —— - —- - - -
=
— 2] o oo oe Lo of of oo o
o O =3 (=2 ] [—J [—4 o ™M (=2 <
S w3 . . . . .
= Im o —i o <o [—J e (] [~—3
— =
= x4
- e e e A e am em —e nm —m m— - - —— = - - - - - - ——
e O3 o0 o o0 o0 d oP P oP
m_L O OO e~ (= D~ O M- O
. - . .
mm o o~ o [—] o [ad wy ey
Py
. . e . e v W e e e m e . -
&3 oe 0P o o oo [l or of
Bl 3 N OO NNDIUL M OO et DN WY T
E= [ AN ] c — D —
— m [—3 o -a) o @ 4 o Lag)
= =1 o~ o~ o~ (V-4 w — —
o D

- et o or o - o or
WMv o1 O N~ - O (=] o o (=2 (=4
— wd (=4 o o o (=] o
“ m - o o
=

SIAN | AMER

ALE
1

-~ X

e S W G S e W T S S W e e . e e B e -

L L - o [l or [ -
2. 3 O ™ O N W O ot ot ) O
©3 w3 . . . o . . . . .
— o — o~ <O (=] - 2l —t
= -

- e E A T i e v - e m -

- L - - o el - - -
O a3 O MO P~ e ™ O e D O
e -3 . . . . . N . .
— e o - [v- wy (=] — w w

=
)

o8 e g e gh gP P P

- D O MO UMW) W M T ADWDN

— - . Wy - gt . i T

= [ " ] o~ g — (T3] --) -
o~ ) o (%2] e} -4 o~

- B O S P s OF m O B P Sus o e o

EEQ JOB CATEGORY
ADHINISTRATIVE
PROFESSI1ONAL
TECHNICIAX
PROTECTIVE SVCS
PARAPROPESSNL
SKILLED CRAFT
SYCS HMAINT

-OFFICE/CLERICAL

-88-

TOTALS




KING COUHTY
DEPT. OF PARKS, PLANNING & RESOURCES

TABLE 2: 1990 -1991 WORKFORCK AVAILABILITY

" 1]
Q\Qt%nb!\t\%ln n ‘Ibivqb%%qbn.v m
- 50.’39170 " Hnu 594.00029 "
= . It . . . . 0"
Tm 77919‘176 1] Tm 21558]19 1
O D ) ) M D WD N W " O e ‘.l. 1 N N e o "
F " |-l ) [ | "
H 1
" 7]
- P o o of oOf o P b 7] - P O of P of oPf of oo i
“N 15993500 " -Tﬂ..uﬂ VTN~ e D N 1]
— . . 1" p— R T "
[on T o4 16358842 it o x W MO DN 1
E= o e~ D " - 1 1 e—t o~ u
1 [ 1 1"
P P Of o F P oF 9P i IO O P P P P P P u
—_ 96134420 1] -3 904.0.4.192 1
= - 1" < L . t
= x 55667679 " E= ox 53217010 1t
[y ¥ " O G Voo s t 1t
= 1 B "
=3 o OFf P OP o of of 9P oo 1 =1 &5 P o P P P P O o 1
= o g 3004214.95 1] - e 38521995 "n
Inﬁm - " - b3 = . . . - i
e 00101000 1 = 00001300 "
AM‘ . 7] Amm 1"
= By " = P 3]
2x3 1n el 1
— = = P of of gf P P o o 1 -3 = &I Of ob of 9P O of o of 8
= <5 e 42405612 1t m ] 62505212 i
ot . . 1] ot . . . - It
m Sm 14316512 1" Sm 82116411 t
[ [ 1" o g Lo TR TR T T i t
=3 9 1] [ "
— D e m- - —— - - - - ———————— - Dl m e - - -, —— - - ——- ——-—————— -
we E 1 = tt
ml =3 P of P O o oP o oP " — =3 P P OO 0P P of P oo "
-4 B =3 91876173 1t = [ ] OV N O ~DO N~ 1
O wva . . 1 o wva * ¢+ e« e s 4 e . n
= —t 01001202 n == — C OO0~ 1"
— = n = — = 1 LI R [ it
= x4 1" - = [N 1
—— e - - e —— - - - ———— - ——— -Dlr.. e - - —. - —— - —— .- ———— -
" i
& 0l P of OO o of of of of il [=} -] MO IO P OF of P 0P of I
O 3 02441133.: o [ -] QN T N O™ 1
P - . . . " famy P e &+ e s e . . 1
Lm 22135327 1] -3 NOO ™M ¢ O u
= 1 ] = [ T T N — 1
B 1} [=} Pra I 1
—
—— - - - e e - - - - ——- —— £ e v m - - - e e = - —— - = —— - -
" - 1
O o Of 0P oP o P of 1 ] O 00 P b 9P P P P 1]
o2 ] O P D WD O\ tl »— el 19131420 t
[+ S 1 . . - . . - . . 1t - By . . . . . 1
B N DN W W NN 1l St £ 78303320 1"
et T DN U N ™ 1 m. — o~ o — N "
= it = to t
o Ox t x b "
e o~ —— - - e - - - - —————— - w - . - - - - ———— - —————— - - -
o] OF 9P of of P of of of ) [~ &3 OF of P gh o of of of n
- - | 53863977 n (] > o Ml 5‘:1530)77 1]
—_— 0] 3 . . * e . 1t ” — 2] 3 . i
Tmm 00000000 1} TMM 00000000 1"
- i o - 1 ] 1
= v 1 uOH = 1"
3 1] &=l "
- M P of Of of of of of of 1] .. -3 M OF P P PP OO gP P P 1"t
- . 2] — O M~ O W™ 1] L] m -3 13156613 1]
B~ bt . . - . - . . . 1] — . . - - - "
Sm N = NN N " <> SM 22081231 1
St - i — Dea - | I ] "
0x) e 1 =-] [ 1
) et m- - w—-— —— e - - —- - —————— - < . e - —— - - - E— ———— - —— - -—
- s " £ =1 "
x O OF 9 of o of P of of M (=] P P P P I P PP ob u
= Ou =3 ‘-236183-’ 1] = e ] ‘.1577307 u
— w0 3 [ . " — w3 . s e s . 1]
=t .I.m 11110031 1 x — G 10130020 1}
= " _= =t 1 113
1 "
" 1
e “%Q\e‘lu\-‘ " ] P of P e o P P o "
oo 5714‘.980 1] O oy M) [ el WO W) N t
o s . . . 1t e 3 . - . . 3
Ium 2226112‘. 1 LM N ot W et D ON = 1"
= ". = [ LI ] “_
' ]
" 1l
OO P P of OF of OFf of 1 L0 el P g8 GO 9P OF of “_
' . " b |
= va -3 " ol I = 3 1]
=) =3 O 3 " Q = LR ] "
| &) = o X D B f 1] (-] > D O O B 1
o — 3 (7 B B T 4 1"t ta — 3 U3 e e D 2 it
= = - Sm-ﬂ.l 1" [ ] €= o G 1
- ANMEE oo - 1] - ANMESERA (1]
(& e O o> b 3 X " [ &5 = O > bl SO X 1
Bt ot st e OO " B o ot o D 11
=] (ERL IR SR -y - ] " =] N0 =O~am 1l
o — U e 0D O a3 D 1 (=] (iR i - - I T ) "
- Dl W Dl 1 R e e " - O A ] Oy D T e 11
Q =388=Ex=% | o =S85===22 |
0 — 1" N — 11}
d DRERMPKE 1] %] DRERMV.KUL 1"
ta - Qe B e B O VI W2 1] o3 < Se B SO O VAW 1
tr 1"
A o An Ep S s e - 1" - e A WA e an ow n

-89-

PILE: AA9l4DPP



KING COUNTY

DEPT. OF PUBLIC HEALTH _
TABLE 1: DECEMBER 31, 1991 WORKFORCE PROFILE

PILE: AASl4OPH

ERR = NO CALCULATION OCCURRED

HINORITY

i TOTAL
PHD

TOTALS
E

B o3
e O e
IEm
=
= =
= O
=) .
- =
m |
—
Z 3
Pae - L
Pae
Bl St mm - - ——-——
- E=
L] - %]
mR Sy 2
j=] w
P X —
— =
= B
B
D =
=¥
-
=
-
o3
Bl -3
=¥
p—
=
& O

> =3
=t Gl -2
EEE
=
A et
-~ =
F =3
> ==
- .
— s s e - e
o) o3
-0
52 uy
= ZE
b=
[ )
-
-
-
o
- =
—t
=
x X

EEO JOB CATEGORY

ADHINISTRATIVE

514

2

3

D

o~

V2]

-

PROFPESSIONAL

1.8% | 11.0% |

o of
- o
e IR
D (=4
o~ o
o o
— —
N e
-} o
—t —

o o
o O

=
(= B4
o o
— —t
oP L d
™ N

. .
< —
Loaid [l
Al e T -]

. .
2] o~
o - -
o o
[ o

. .
—4 >
—— e -
oo o
- .-

. .
- g
e
e o
—_— O

N e
Land o~
-4 o~
os o
N~ O

. .
(=] o
——-- -
or -
O U o

. .
o~ -
—— -
- [ s
= 3 O

. .
o o~
- - -
- [l
™ ™ O
o~ o~
- - -
- L oad
O -~

Y- T
© -
- w

TECUNICIAX

c©

- - -
_—O e W) D e O™
e e &> . o .
gl o~ o~ 3
o~ [g}
- - o
O ND OO O O
e = . o —
© [a} [g} 7%
—_— —
o o o~
= N N~ o -
- e . o
— =~ o~ ol
o~
L ond - o
OO WO D
e @ e+ . o=
L @D N O =
o~ 2] o
o e oP
iR B ANV V- TR- W~ W~ ]
L - o, —t
— Y2} ¥4 =3
o~ o~ ~
P o o
O MO OO o o= \W
o~ g ] . D . mniv
O - O NO
o o (=4
— —t —
o Lt P
D M N e~ o
. . .
(=] o~y o~ m
- . —— - e - -
g o o
O DN~ [~
o g o0 e o
(—4 e o~ [
—
® o oP
QO W NN O o
. o =t . o2
o o~ u 2%}
- - —— - o -
o oP o
D W ) o o
s - e . o
e [—] o~ (3]
— —
- - - - —-—— e e -
of L o
O N WOV = ™
- - . =g - o
- (Y e B £l
o~ o wy
e m————————-——-——
——— e - ———— -
oP o o
~ O N o (-1
A . - o
[ g] ~1 o =3
e - - -
[ ad [ o~
O WO MUy s -
. . - [+ 4
o - —t txd
- .- - - - - - ——
R - -
O N W ey - e o
- - -
o — o W\m
—— - - - - -
P or [
W N D O - a2l W
. . - =4
oy oy ~—t (%]
—
———— w- —- m.—— —- —— -
- - o
WO oW [-c-a)
R I B e —t
- o 2] >3
Yy o

PROTECTIVE SVCS

PARAPROFESGSNL

o w oF wa P wm oF

OPFICE/CLERICAL

SKILLED CRAFT

SVCS MAINT

TOTALS

‘ _.90_




* KING COUNTY

DEPT. OF PUBLIC HEALTH
TABLE 2: 1990 -1991 WORKFORCE AVAILABILITY

1] 1]
OO o P P ® P oF oP 1] O P P 0P o go P
.M 50739170 " M 3440539“3 "“
. . " = .
B 77919‘.76 1} . E 689‘10629 :
o P ) M) WL DO N W) 1" . [ 2 -W o~ t o~~~ o 1
| I} = 1 "
1 "
1 "
— OF of O o oP oP P of 1" - € of 0O ogf P P i 1"
mlluN 15993500 1" “H 764324R9 1]
— - . 1" Iy . . c= - t
o= 116350084.7. t [ - 715578E6 1
= ot i et oy ) 1 | 1t
1 8]
. P of of P oOF oP of of 1 P 0 O gP O o Lo "
- 96134420 t 3 DN M~ 2 n
=] . . 1" - = . . =4 1t
[ 55667579 1] & o W) N o [ ey 1t
o 1] [= - L t 1
E~ I} | "
] =l 0P o0f of OP of of ofP of 1" B (<3 P 0 PO P P O -y 1"
= O W N = O 1 - ] WD N - "
ﬂ.lwum - . - . . . . . i .I.Em . . . 0 "
CoOoO~oOoO~0Oo0 o " E= O OO O~ n
.ﬂm 1 .nuM [ ] 1 i
= -9 " = - ¥ 1"
223 1 =3 1
- 2= | 00 o of of of of of of " - = I 08 o0 of b o oo (i 1}
= P .4.2[..05512 i ] Al BES - B e Y R = 1
= ﬂm —_ O O s o i == < - A N
4. . —_— O [ it
- ) ] 1t [~ % lnm [ 1t
s3] By i1} < 7] "
- e e mes - m- e e e e A e e e e - Dt o e e m. - .. —— - o ,= - ——
oG E it [ 1}
m'l =3 oC 0P of of of of of of " — 1] O of P o O oo oo 1
o2 Cu w3 S D = D e T~ N 1 = Q. = WO R~ N 1
e O (771 . . . . . . . . H o ) == - . . o4 - 1
= g O rt O O~ NSO N fn = Im O O o~ N ey "
— = 1" =] — = [ 1 "
= - 1" '-b‘ == e i
1 Bry 1
St B P of of oP of of of of 1] [=] S fxd O 2P IO 9P ® gP o H
D = 024..4.1133 n = [ | SN = O WO a2~ 1
= G - e 1t [ = . LI = - tl
...um 22135327 " - N NN O W O e 1
== 1 = o~ } 1 —~ "
% " o B | "
g
—— e - - —— e e @ - e o - B = - E - - - e —— - -
n ] 1n
OO of P P P P P P 1 >3 O B P 90 N P oP 1"
[ 5] OV ™~ = O O O ™~ ™~ [{} — < 3] gl R - - B R ) 1"
| S e e e a4 e e e o Iy .3 =1 3 . - ez 1
B N D N WL NN ™M 1 — E= et O e O = 3] 1
— ) M )N WD N ™M " B — N = N o~ 1
HnP. _" =] “F ' t 1 1]
x ! n
———— e - o - —m - = - ——- - ——- w —— e - - ——— e —— ——"———— - - -—— -
Gl P P R P I P P P 1] == =3 0P O P P P P oP 1
va 53863977 1 [=] = of b WY o D e~ O O 1
“ -— . . - 1 ” ]EL . - o 1
00000000 1] B COoOoOO0CCOm~Mo Mo 1
-Amm 1t o Amm [ t 1 [ 1"
~ " w x "
23] n 3 m
— m P of of of 0P of of of i .o ] M 0P P P 9P of of of 1)
&= 10706723 it [ar] M [t N N O~ 0o 1"t
- - o . . e 1] g . . N o n
sm 2‘.221323 1] (<> Sm W o e NN e [x] "
Fad < " - Dt -c i [ i . i
B 1"t = [ 1
— et m - —- - - e —-—— - - —— —— —- “ .nln. - - i - - —— - - - ——-—— .-
1~ " . "
mo ’ OF o o P P g P 0P 1" (=] P gf o o of oo o 1]
= 2, ol .4.2367337 1" = Cu a3 W)W DT XN 1
= w2 1 N 5 " = ol — —_e o o Me i
p— .I.l.l..l.o - - it -t (]
= nuu 0 n Hm LI | —t J "“
u ’
R 1" 1
[¥=4 PO P P PGP e P gp 1] |- P gf Of gf 0P ob of 1"t
- F..Avul-uu M)t~ o WP W TN OO n n.MWhu el B - -T D - -, x
- . . . . . . . 1 . . .
] N NN D e N " Lm 2008‘.0“9 "
= X It =] 1 [ ""
i
" 1l
— O PP P PP P PP P on " OC 9f 0P of Of o o of _“
1t St 1
[~ v - 13 o vl -3 3 i
Q o] [ " [« =3 O E o n
Q o= o XD O B " j&] o> > 0O U & B 1
ol — R VI =~ Do 1" o — . U2 e D wm N
€= = - 1 (] E= =g o= G L
- ANMEEERM it g - o X D W A Of e n
(& o O S Ow 3 O n [ ] O - >N L0 1
B ot ot ot O O " B vt om e B ) o
= BN ol R =} " m N VOO~ 2 1"
(=] — U e ) QO D B D " [ — ] = ol oy O "
- ol oI I S - By 1) ~> O X DI B T S e 1]
o | £E3553=2¢ |i o | E3852=2z¢ |i
— 1 — 1t
o3 DRBRMFKK 1] o = oo o axx P.Kﬂ\m "
= O =t O D O W U3 (1} o3 - o 0B O WY 1}
"

-91-

PILE: AA914DPH




KING COURTY
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TABLE 1: DECEMBER 31, 1991 WORKFORCE PROFILE
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KING COUNTY

DEPT. OF PUBLIC SAFETY
TABLE 2: 1990 -1991 WORKFORCE AVAILABILITY
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KING COUNTY

DEPT. OF PUBLIC HORKS
TABLE 2: 1990 -1991 WORKFORCE AVAILABILITY
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KING COURTY
DEPT. OF STADIUM ADHINISTRATION

TABLE 1: DECEMBER 31, 1991 WORKFORCE PROFILE
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KING COUNTY
DEPT. OF STADIUM ADHINISTRATION

TABLE 2: 1990 -1991 WORKPORCE AVAILABILITY
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TABLE 1: DECEMBER 31, 1991 WORKFORCE PROFILE
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SECTION 6:

IDENTIFICATION OF PROBLEM AREAS

Departments, in conjunction with the Office of Human Resource
Management, will examine all aspects of personnel related
activities to determine whether or not any policy, procedure,
program and/or practice results in the underutilization or
concentration of minorities, women, and persons with
disabilities. Where such employment practices are identified,
the respective department and the Office of Human Resource
Management (OHRM) will develop, implement and document
strategies to analyze and resolve the problem for inclusion in
the department's Nondiscrimination Policy and Affirmative
Action Plan.

Current Problem Areas:

A. Need for Comprehensive Workforce and Emplovee
Changes Data

To date, systematic analysis of problem areas and
detailed affirmative action progress reports are not
possible given inadequate workforce profile data and
lack of centralized automated historical data for
the following areas:

1. Comprehensive and accurate workforce profiles
by County organizational hierarchy (branch of
government, department, division, section);
type of appointment (elected, exempt, career
service); duration of appointment (extra

< help/temporary, regular, exempt) and EEO job
: category.

2. Data identifying persons with disabilities by
job classification.

3. Employee changes data, which includes but is
not limited to new hires, reinstatements,
promotions, voluntary demotions, involuntary
demotions, transfers, reclassifications, and -
terminations by organizational hierarchy, type
of appointment, EEO job category and protected
group. ’
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SECTION 6:

IDENTIFICATION OF PROBLEM AREAS

4. Applicant flow, temporary upgrades, provisional
appointments, transfers, training (in-house
training, seminars, conferences, tuition
reimbursements) and discipline data by the
appropriate organizational hierarchy, type of
appointment, EEO job category and protected
group.

Resolution Progress

OHRM will continue to pursue funding for the above.
In the interim, departments will participate in the
manual production of reports to comply with

internal, County and federal reporting reguirements.

Need for Centralized Recruitment, Advertising and
AA/EEQ Training Support

To successfully meet nondiscrimination and
affirmative action objectives, effective targeted
recruitment and comprehensive County-wide training
is critical to develop management understanding,
acceptance and support to achieve the
Nondiscrimination Policy and Affirmative Action Plan
objectives.

Resolution Progress

OHRM established a recruitment program in late 1991
with funding for job/career fairs and weekly job
listing with the Seattle Times/Post Intelligence
Sunday edition. OHRM will continue to pursue
funding for targeted affirmative action advertising.

Two other departments, the Department of Public
Works and the Department of Public Safety employ a
half time and a full time recruiter respectively.

Procedural.CIarification Regarding Nondiscrimination
Policy and Affirmative action Plan Requirements and
Administration

Ordinance No. 9165 split the Policy and the Plan
administration to assign affirmative action
development and implementation responsibilities to
the Office of Human Resource Management while
retaining compliance monitoring responsibilities
with the Office of Civil Rights and Compliance.
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SECTION 6:

IDENTIFICATION OF PROBLEM AREAS

Resolution Progress

To clarify the procedural implementation of the
Ordinance No. 9165, OHRM developed and disseminated
internal procedures via the EEO-AA Review Training
for Executive branch managers and supervisors with
an accompanying desk manual. In addition, Executive
policies on sexual harassment and job accommodation
were adopted. Training for twelve departments were
completed in 1991 and the training will be available
on a quarterly basis for new managers and
supervisors. See Section 7 for details.

Personnel Procedures:

‘'The achievement of the Policy and the Plan

objectives is more likely to occur in a workplace
that establishes and promotes the consistent
application of positive human resource management
policies, procedures, programs and practices.

Resolution Progress

OHRM is continuously developing policies and
procedures that provide direction to management in
all aspects of humnan resource practices.
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SECTION 7:

PROGRAMS TO ADDRESS PROBLEMS AND ACHIEVE GOALS

The Office of Human Resource Management (OHRM) developed the

following programs to support the Nondlscrlmlnatlon Policy and
Affirmative Actlon Plan:

1.

Nondlscrlmlnatlon Program

In conjunction with the Office of the Prosecuting
Attorney, OHRM developed a protocol to track and respond
to formally filed discrimination complaints. Also, OHRM
developed and implemented an Executive Policy on Sexual
Harassment, continues to disseminate the program and
provide technical assistance to OHRM on job related
personnel processes, provides EEO-AA Review training,
sexual harassment awareness training, and provides
technical assistance to Executive department managers,
supervisors and employees.

Selective Certification Program

The selective certification program allows for the

certification of well-qualified minority, female, and/or

. disabled candidates when there is underutilization in the

workforce. Procedurewise, OHRM documents the
underutilization and implements the selective
certification consistent with the applicable career
service guidelines. (The most common selective

- certification practice is to refer the top three

candidates from each underutilized minority, female and
disabled group to the hiring authority for consideration.
Underutilized candidates who are referred through the
regular certification process are counted towards
selective certification.)

Where selective certification is appropriate but there
are no selectively certifiable candidates on the list,
the Director of OHRM may:

a. Make available underutilized candldates from
employment: lists that are similar in function (e.g.,
certified candidates from a hlgher job
classification in the same series.) Certification
and selection of a candidate from an alternate list
will not cause removal from the original list.

b. Conduct supplemental recruitment where reasonable
and practical.
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Where the hiring authority chooses to hire a

nonselectively certified candidate, the hiring authority
must submit a written justification to the OHRM Director
or designee. The written justification must be submitted

and approved prior to . notifying or hiring the selected
candidate.

Recruitment Prodgram
OHRM conducts outreach and targeted recruitment for

affirmative action purposes and for difficult to fill
positions. OHRM assists Executive departments develop
recruitment strategies, network with community based
organizations and training institutions, coordinate
recruitment advertising, coordinate and participate in
job/career fairs and conduct County job application
processes.

Job Accommodation Program
OHRM provides technical assistance to Executive

departments to identify and implement reasonable job
accommodations for qualified disabled applicants and
employees.

(Persons with disabilities are defined under federal
guidelines as 1 resently havin 2)having a history of
or 3) being regarded as having a physical, sensory, or
mental impairment which substantially limits one or more
major life activities causing difficulty in obtaining,
retaining, or advancing in employment.)

OHRM administers the Executive Policies on Worker's
Compensation: Return to Work and the Job Accommodation
Policy.

See the Appendix Section for the 1991 Affirmative Action
Program Accomplishments and Activities.
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SECTION 8:

INTERNAL AUDITING AND REPORTING SYSTEMS

Responsibility

Ordinance No. 9165 transferred the Affirmative Action
Plan development and implementation to the Office of
Human Resource Management and retained the compliance
monitoring responsibilities with the Office of Civil
Rights and Compliance (OCRC). The OCRC will:

1. Monitor and evaluate departmental performance and
County progress on a quarterly basis.

2. Prepare semi-annual and annual reports on
departmental nondiscrimination and affirmative
* action performance for submission to the Director
of the Department of Executive Administration for
County Executive reporting to Council regarding
program progress.

3. Develop annual departmental director :
Nondiscrimination and Affirmative Action Plan
compliance evaluation for the County Executive for
departmental accountability purposes.

4. Conduct compliance reviews, monitor and recommend
actions as needed regarding departmental ’
compliance in the areas that include, but are not
limited to, provisional appointments, reasonable
job accommodations for persons with disabilities,
discrimination complaints, applicant flow, salary
differences, job class segregation or
concentration and exit interview review.

Affirmative Action Data Submission

OHRM is-responsible for coordinating the submission of
annual and semi-annual basis workforce data, employee
changes (new hires, promotions, transfers, demotions,
terminations) and documentation of affirmative action
efforts to OCRC. The latter includes but is not
limited to plans and activities designed to disseminate
the program, resolution of potential/actual
discrimination, affirmative action recruitment and
outreach efforts, provision of training for management
and/or employees, provision of reasonable job
accommodation...etc. See sample Documentation of AA
Efforts on page 112.

-110-



SECTION 8: INTERNAL AUDITING AND REPORTING SYSTEMS

C.

OCRC Evaluation

OCRC will inform OHRM of compliance monitoring
requirements, methods and criteria for evaluation.
OHRM will provide data and documentation of
nondiscrimination and affirmative action efforts and
results for evaluation to OCRC.

For monitoring purposes and progress evaluation, OCRC
will identify the degree of underutilization of
minorities, women and persons with disabilities in the
workforce. The term representation will be used in
lieu of utilization for report writing purposes:

Serious - Representation that is at 0% to 60% of
availability.

Significant - Representation that is at 61% to 80%
of availability.

Moderate - Representation that is at 81% to 9% of
availability. ‘

When evaluating Countywide performance as a whole, OCRC
will use overall availability as follows:

Minority 18.1%
Female 47.9%

Persons With Disabilities 6.5%
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Sample Documentation of AA Efforts

DEPARTMENT OF ABC
Division of 123
Date From - Date To

The department's affirmative action efforts during the first
gquarter of 1990 consisted of the following plans and
activities:

1.

Information Dissemination:
Held division staff meetings to discuss goals given tight
budget.

Administrative services officer will attend Sexual ‘
Harassment Training provided by XXX and will brief staff on
the topie in April division staff meeting.

Recruitment Efforts:

DDD participated in BBB High School Career Planning Day as
presenter. Currently participating with OHRM in planning
for participation in 6 job fairs/community events this
summer to provide County/department/division visibility to
the women's and ethnic communities.

Conducted targeted recruitment for GGG job classification.
Very difficult to recruit Native American and/or Hispanic
for the position. Contacted 7 community agencies (see
attached list) and mailed to 23 minority/Native
American/Hispanic associations, community non-profit groups
and employment agencies.

Problem Areas and Resolution Efforts:

Held division staff meeting on February x to discuss how the
engineer series can be bridged with internships with
guaranteed placement and/or locating current employees such

as code building enforcement technicians who can be assisted

into entering the engineering ranks. Will establish ongoing
committee with division staff, representation from other
departments that employ engineers, and the Office of Human
Resource Management to make recommendations by the end of
summer.

Job Accommodations

Reassigned field inspector with injured knee to desk audit
unit. Employee adjusting well.
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GLOSSARY

Accessibility -- A disabled individual's ability to
approach, enter and use facilities easily, particularly such
areas as personnel office, work site, and public areas.

Adverse Impact -- 2 substantially different rate of
selection in hiring, promotion, transfer, training or in
other employment decisions which works to the disadvantage
of members of a race, ethnic or sex group. If such rate is
less than 80% of the selection rate of the race, sex, or
ethnic group with the highest rate of selection, this will
generally be regarded as evidence of adverse impact.
Compare to disparate treatment and underutilization which
are not based on the 80% rule.:

Affirmative Action -- A temporary corrective program
designed to ensure full representation of minorities, women,
and persons of disability in the work place.

Affirmative Action Program -- A written, temporary, results-
oriented corrective program, in which an employer details
the steps it will take to ensure egual employment
opportunity and correct any underutilization of racial
minorities, women and persons with disabilities.

Applicant Flow Data -- A statistical compilation of
employment applicants showing the specific number of racial
minorities, women and men, persons of the protected age .
group and persons with disabilities who applied for each job
title (or category or group of job titles requiring similar
gqualifications) during a specific period of time.

Artificial Barrier -- Any non-job-related employment
consideration which excludes from consideration for
employment individuals otherwise capable of doing the work.

Availability -- The percentage of minorities, women or
disabled persons who have the skills required for entry into
a specific group or who are capable of acquiring them.

Concentration -- Having more minorities, women and persons
with disabilities in a particular job or job category/group
than would reasonably be expected by their availability.

Discrimination -- Illegal treatment of a person or group
(either intentional or unintentional) based on race, color,
age, sex, marital status, sexual orientation, religion,
ancestry, national origin, or the presence of any sensory,
mental or physical disability or veteran status. The term
also includes the failure to remedy the effects of past
discrimination.
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EEO Occupational Categories -- The occupational categories
are officials and managers, professionals, technicians,
para-professionals, sales workers, administrative support
(clerical) workers, craftsman, operatives, laborers, and
service workers.

Employment Process -- The employment process includes
recruitment, applicant flow, hiring, job placement,
compensation, promotion, transfer, termination, shift
assignments, geographic and departmental assignments, and
all other related activities.

Equal Emplovment Opportunity -- The opportunity to obtain
employment and promotions without discrimination because of
race, color, age, sex, marital status, sexual orientation,
religion, ancestry, national origin, or the presence of any
sensory, mental or physical disability or veteran status.

External Labor Area -- The geographical area from which an
employer may reasonably be expected to recruit new workers.

Goal -- A target expressed as both a number and percentage
to hire or promote minorities, women and persons with
disabilities in a job group for which underutilization
exists.

Job Categories -- Groupings of classifications in a format
which_conforms to Federal filing regulations, as on the EEO
4 reporting form required of all state and local governments
by the Department of Labor.

Job Group -~- One of a group of jobs, within an EEO category,
having similar content (general type of duties), wage rate
and opportunity (for training, mobility, potential for
advancement), inherent in the job, not the person.

Job Title, Job Classification -- The name of a job, usually
applied as the short identifier for a specific regimen of
duties performed by an employee for compensation.

Job Relateédness -~ According to EEO Legislation, any
criteria employed to determine whether a person will be
hired,. fired, transferred, promoted, given a salary
increase, and so forth, must be directly related to the
person's ability to perform the job.

Minority Group -- See Race/Ethnic Group.
Noncompliance -- Failure to follow the conditions set out in

an egual opportunity or affirmative action clause, and the
regulations applicable through those clauses.

Parity -- A condition in which the percentage participation'
of protected classes in an organization equals availability.
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Persons With Disabilities -- Persons with physical, mental
or sensory impairments that would normally impede that
individual in obtaining and maintaining permanent employment
and promotional opportunities. The impairments must be
material rather than slight; static and permanent in that
they are seldom fully correctable by medical replacement,
therapy or surgical means.

Protected Classes -- Legally identified groups which are
specifically protected by status against employment
discrimination. Protected class status is automatically
conferred upon recognized minority group members, females,

etc., by virtue of laws and court decisions interpreting
laws. ;

Race/Ethnic Group -- The basic group or division of mankind
(as evidenced by common customs, characteristics, language,
history, - etc.) of which an individual identifies
himself/herself as being part. Ethnic categories used
should not be considered scientific or anthropological, but

are an effort to establish a reasonable uniform reporting
base.

American Indian or Alaskan Native -- A person with
origins in any of the original peoples of North America
and who maintains cultural identification through
tribal affiliation or community recognition.

Asian or Pacific Islander —-- A person with origins in
any of the original peoples of East Asia, Southeast
Asia, the Indian Subcontinent, or the Pacific Islands.
This area includes, for example, China, Japan, Korea,
the Philippine Republic, and Samoa.

Black -- (not of Hispanic origin) a persén with origins
in any of the Black racial groups of Africa who is also
not of Hispanic origin.

Caucasian -- A person with origins in any of the

original peoples of Europe, North Africa or the Middle
East who 'is not of Hispanic origin.

Hispanic -- A person of Mexican, Puerto Rican, Cuban,

South American, or other Spanish culture or origin,
regardless of race.

Recruitment -- Actively seeking qualified and/or qualified
persons for employment. A basic affirmative action tool in

increasing representation of protected group members in the
agency's work force.

Relevant Labor Market Area -- Geographic area used to
determine availability.
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Requisite Skills -- Those skills that make a person eligible
for consideration for employment in a job.

Underrepresentation -- See Underutilization.

Underutilization -- Disparity in the representation of
minorities, women, and persons with disabilities as compared
to that of the appropriate labor pool.

Utilization Analysis -- An analysis of the current
distribution, participation, compensation, and movements of
an organization's employees. The analysis is made by job '
grade, title, and lines of progression for all sex and race
groups, across all units of the organization, and for each
. step of the employment process.

Source: Office of Federal Contract Compliance
Washington State Human Rights Commission
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1991 ANNUAL AFFIRMATIVE ACTION PROGRAM
ACCOMPLISHMENTS AND ACTIVITIES

Introduction:

Ordinance 8165 transferred affirmative action program development
and implementation to the Office of Human Resource Management
(OHRM) from the Office of Civil Rights and Compliance (OCRC)
effective January 1, 1990.

The year 1890 focused on affirmative action, recruitment and job
accommodation program development. The year 1991 focused on
informing managers and supervisors of program requirements and
available services. Highlights for 1991 include:

o)

o]

Submission of the revised Affirmative Action Plan for Council
approval consistent with Ordinance 8165

Continued pursuit of solutions to problems identified in the
Affirmative Action Plan

Development of Executive Policies on Job Accommodation and
Sexual Harassment

- Revitalization of the EEQO Coordinators network

Development and delivery of a comprehensive EEO-AA Review
Training to 12 Executive Branch department managers and
supervisors.

Focus on the recruitment and hiring of persons with disability.

The following pages detailvaccomplishments and activities by program

area.
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1. AFFIRMATIVE ACTION PROGRAM

A. Submitted the revised affirmative action plan for council
approval with the following proposed changes:

Convert from an annual plan to a two-year plan

. Change from general County goals to department speciﬁc

goals

Develop a process for departments to request special
availabilities in the interim period until department goals are
adopted based on the 1990 census data

Establish goal setting processes with department participation

Conduct annual departmental affirmative action planning
process to establish a framework for selective certification

Establish role expectations for EEO Coordinators

B. Pursued funding to address program deficiencies:

1.

Inadequate automation of workforce profiles and employee
changes affirmative action data which currently do not
provide accurate work force profiles by current organizational
configuration, persons with disability data at the job
classification level, employee changes data (new hires,
promotions, transfers via competition, demotions and
terminations), applicant flow and other personnel actions.

(The Annual and Semiannual Affirmative Action Re»ports
were manually developed by the departments and the
Affirmative Action Unit.)

. Inadequate funding for targeted affirmative action

recruitment and advertising.

. Lack of funds to obtain the 1890 census data and attendant

programming support to update the work force availability
data. |
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C. Developed and delivered a comprehe'nsive EEO-AA Review
training to managers and supervisors in the following Executive
Branch departments:

NSO CONDTAWN -

Adult Detention :
Executive Administration
Human Services

Judicial Administration

Parks, Planning and Resources
Public Health

Public Safety

Public Works

Stadium Administration

Youth Services ‘,

Office of Financial Management
Office of Human Resource Management

In addition, the training was also provided to the Legislative
Branch. The EEO-AA Review training objectives were to:

*

Promote the interrelated values of diversity, equity
and productivity in King County

Review the relationship between equal employment
opportunity and affirmative action

Dispel myths regarding affirmative action

Inform management of OHRM services regarding
affirmative action, discrimination complaint response,
sexual harassment and job accommodation.

D. Established procedures to supplement 'employment lists with
candidates from underutilized groups and difficult to recruit
candidates.
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Provided the following affirmative action services to the County:

Reviewed 1101 requisitions for selective certification -
purposes in 1991, which is a 7.2% increase over the total of
1,027 requisitions reviewad in 1990.

Reviewed 40 waiver requests, which is a 4.7 % decrease
from the 42 waiver requests reviewed in 1890.

Reviewed 16 provisional appointments, which is a 48.3%
decrease from the 31 provisional requests reviewed in1990.

Increased by 82.2% the frequency of technical assistance to
King County supervisors and managers on affirmative action
planning, outreach and pre-employment inquiries to 359
instances of technical assistance in 1991 from 187 instances

in 1980.

Provided technical assistance to 195 job applicants, which is
a 7.7% increase over the total of 181 job applicants assisted
in 1990. See recruitment section for additional technical
assistance to County job applicants.

Categorized 47 new job classifications for EEO purposes and
conducted ethnic group verification for 22 applicants whose
ethnic identifications required review and clarification.

Participated in the King County Affirmative Action Advisory
Committee and the King County 504 Advisory Committee.

Conducted 2 workshops for Women in Trades Fair on Dealing
with Racism and Homophobia.

Provided EEO and Affirmative Action information to 254 new
King County employees at 12 monthly New Employee
Orientation programs conducted by OHRM.
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2. EEO-NONDISCRIMINATION PROGRAM

A.

Developed internal protocol with the Prosecuting Attorney's
Office to establish client attorney privilege for managers and
supervisors who are formally charged with discrimination
complaints filed with agencies such as the Office of Federal
Contract Compliance, the Department of Labor, the Equal
Employment Opportunity Commission, the Washington State
Human Rights Commission and the King County Office of Civil
Rights and Compliance.

Established a centralized tracking system for formally filed
discrimination complaints. In 1990 there were a totai of 18
complaints filed as compared to a total of 25 complaints filed in
1991 against the Executive Branch departments.

Provided technical assistance to management in response to 9
of the 25 formally filed complaints in 1891.

Provided 44 instances of technical assistance to managers and
supervisors regarding fair employment issues in 1991 as
compared to 34 instances of technical assistance in 1990.
Technical assistance services included issues identification,
review of personnel actions, recommendation development,
coaching, implementation and monitoring of corrective action.

Provided technical assistance to 40 King County employees in
1991 the areas of fair employment and governing personnel
rules. There is consistent with the number of technical

assistance (40) provided in 1980. It is anticipated that more of

this type of service will be provided by departmental and
division EEO Coordinators as their role, skills and knowledge
develop.

Revitalized EEO Coordinators network. Conducted S monthly
EEO Coordinator meetings/seminars in 1991 including the
following 15 hours of knowledge and skills development
training: '
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- Understanding the relationship of EEQO and Affirmative
Action (2 hour training)

- Sexual harassment and investigation of informal and
formal discrimination complaints {2 hour training)

- Understanding job accommodation and the
rehabilitation process in returning an employee to
work. Training focused on carpel tunnel syndrome,
head injury, chronic pain syndrome and post traumatic
stress syndrome. (7 hours of training provided by
faculty from the University of Washington

Rehabilitation Medicine. The training was funded by
OHRM.)

- Understéh‘ding the dynamics of supervising employees
with progressive disabilities i.e. cancer, AIDS and
multiple sclerosis. (2 hour training provided by a
panel from community based health organizations.)

- Understanding when and how to refer employees to
the County's Employee Assistance Program. (2 hour
training presented by the EAP Coordinator and a
OHRM labor relations specialist.)

The EEO Coordinators established a task force to review

hiring/promotion selection processes to make it more applicant
friendly. '

Developed and implemented Executive Policies on Sexual
Harassment and the Job Accommodation.

Developed and delivered EEO-AA Review Training. See the
- Affirmative Actign program section for details.

Developed boilerplate language for union contract negotiations

to reflect nondiscrimination on the basis of disability and sexual
orientation.
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3. JOB ACCOMMODATION PROGRAM

A. Provided job accommodation services to 47 County employees
in 1891. The breakdown by department is as follows:

Adult Detention
Assessments

Executive Administration
Human Services

Judicial Administration
Parks, Planning and Resources
Public Health

Public Safety
Public Works

Youth Services

Stadium Administration

—
2 WP 20O 22N

Seventeen of the 47 clients were injured on the job. Twenty-
five of the employees were accommodated as follows in 1991:

Accommodated in current position 10
Accommodated in another King County position 6
Employed outside King County 1
Request withdrawn 2
Reviewed and found not to be a job accommodation issue 1
Voluntarily resigned 2
Retired due to disability 1
Case closed due to lack of follow through by employee 1
Referred back to Workers Comp./Not released for work 1

Examples of various ways that employees were assisted
through job accommodation included: modified computer work
site, restructured job duties, purchase of adaptive equipment to
amplify phone system, reassignment from rotating to regular
shift, designated parking space for wheelchair user, modified
work schedule, and communication evaluation/enhancement for
deaf employee.
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Participated in 504 committee meetings focusing on
employment accessibility for persons with disabilities.

Served on the task force exploring ways to increase the number
of supportive employment positions within King County as well
as served on the Department of Parks, Planning & Resources
Supportive Employment Task Force to develop guidelines for
working with severely disabled employees.

Served on Governor's Committee for Disability Issues and
Employment.

. Provided extensive training to EEO Coordinators and conducted
the job accommodation training portion of the EEO-AA Review
Training. (See the EEO Nondiscrimination Program and
Affirmative Action Program sections respectively.)

Enhanced affirmative action efforts for the recruitrent and
hiring of persons with disabilities given the limited progress that
was attained in 1890:

- Developed closer referral ties with the Recruiting Specialist.

- Conducted special testing to supplement employment
registers with nine persons with disabilities.

The representation of persons with disabilities in the County
work force remained constant -- 242 employees (4.5%) in 1990
to 253 employees (4.5%) in 1991.

Co-sponsored the 1991 Disability Awareness Week celebration
in King County with the OCRC.

4

Implemented‘ the Americans With Disabilities Act Compliance
Project "‘

In coordination with the Office of Civil Rights and Compliance's
Disability Specialist, provided training and technical assistance
to County government to bring them into compliance with the
Americans with Disabilities Act of 1990 through the Self-
Evaluation and Corrective Action Plan process.
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Provided three technical assistance training sessions on the
Employment Self-Evaluation Process, and two additional
trainings sessions on writing corrective action plans. Reviewed
all employment corrective action plans and made
recommendations to the OCRC Disability Specialist.

4. RECRUITMENT PROGRAM

A.

Provided 12 targeted recruitments for affirmative action and
difficult to fill vacancies for the Executive Branch. Examples of
positions recruited: engineers, nurses and women in
nontraditional jobs.

Recruitment services included developing recruitment strategies,

conducting outreach, developing and coordinating advertising
and representing/coordinating department partlcnpatlon in
relevant job fairs and community events.

Conducted bi-monthly King County Employment Information
Workshops for County employees and the general public on the
selection and hiring process. Provided individual technical
assistance to 220 women, minorities and person with
disabilities job applicants during 1991.

Coordinated weekly employment advertising with the combined
Sunday edition of the Seattle Times/Post Intelligencer.
Requested funding for targeted minority advertising and a King
County employment opportunities brochure which was denied
given severe County budget constraints.
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D. Represented King County and/or coordinated Countywide
participation at 24 career fairs, colleges and community events
throughout Washington State as follows:

L4

Jan 24
Feb 14
Feb 16
Feb 20
Mar 7
Mar 8,9
Mar 13
April 27
April 22
April 24
May 3,4
May 8
May 14
May 16

May 29
June 6

June 13
Aug 2
Aug 3

Seattle University - Science & Engineering

South Central Community College Career Fair
Lunar New Year Festivity (Asian)

Tacoma Community College Job Fair

University of Puget Sound Career Fair

Education & Career Fair Sunnyside (Hispanic)

Saint Martins College Career Fair

Western Wash. Univ. Career Fair for Students of Color
Presented at IMAGE Conference (Hispanics)
Central Washington University Career Fair

Women in Trades Fair |

Skagit Valley College Career Fair (Native American)
Older Workers Resource Fair (Applicants over 40)
First Native American Job Fair by the Seattle Indian
Services Commission j

Employment Opportunities Center Job Fair (Asian)
Central Area Motivation Program (CAMP) Job Fair
for the African American Community

Hispanic Work Force 2000 Job Fair, Yakima
Pacific Northwest Community Black Festival

Pista sa Nayon Festival (Asian)

Sept 14/15 Fiestas Patrias Festival (Hispanic)

Oct 4

Oct 31
Nov 1

Nov 14
Nov 20

- Apprenticeship and Nontraditional Employment for

Women {ANEW)

‘University of Washington Engineering Fair

Seattle University Career Fair MBA program
Washington Organization of Nurse Executives (WONE)
University of Washington National Society of Black
Engineers (NSBE)
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